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TATA POWER DELHI DISTRIBUTION LIMITED 
 

NOTICE 
 
NOTICE is hereby given that the eighteenth Annual General Meeting of the members of Tata Power 
Delhi Distribution Limited will be held on Friday, the 17th May 2019 at 12:00 noon at TPDDL Smart 
Grid Lab, Dr. K.N. Katju Marg, Sector - 15, Rohini, adjacent to RG-05 Grid, Delhi - 110085, to 
transact the following business (es): 
 
Ordinary Business:   
1. To receive, consider and adopt: 

(a) the audited standalone financial statements of the company for the financial year ended 
31st March 2019 together with the reports of the board of directors and the auditors thereon. 

(b) the audited consolidated financial statements of the company for the financial year ended 
31st March 2019 together with the reports of the auditors thereon. 

 
2. To declare a dividend on equity shares for the financial year ended 31st March 2019. 
 
3. To appoint a director in place of Mr. Arup Ghosh (DIN: 06711047), who retires by rotation and 

being eligible, offers himself for re-appointment. 
 
4. Re-appointment of Statutory Auditors of the company 
 

To consider and, if thought fit, to pass the following resolution as an Ordinary Resolution:- 
 

“RESOLVED that pursuant to the provisions of sections 139, 141 and other applicable 
provisions, if any, of the Companies Act, 2013 (“the Act”) (including any statutory modification or 
re-enactment thereof for the time being in force) and the Companies (Audit and Auditors) Rules, 
2014, as amended from time to time, M/s Walker Chandiok & Co LLP (Firm Registration. No. 
001076N/N500013, LLP Identification No. AAC-2085), be and are hereby re-appointed as 
statutory auditors of the company for second term of two years, to hold office from the conclusion 
of this, the eighteenth Annual General Meeting till the conclusion of twentieth Annual General 
Meeting of the company (i.e. from FY 2019-20 to FY 2020-21), to examine and audit the accounts 
of the company, on such remuneration plus applicable taxes and out of pocket expenses, as 
may be determined and recommended by the Audit committee in consultation with the Statutory 
auditors and duly approved by the Board of directors of the company.” 

 
Special Business:  

 
5. Appointment of Ms. Satya Gupta as a director  

 
To consider and, if thought fit, to pass the following resolution as an ordinary resolution:-  
 
“RESOLVED that Ms. Satya Gupta (DIN: 08172427), who was appointed as an additional 
director of the company with effect from 18th July 2018, by the board of directors and who holds 
office upto the date of this Annual General Meeting of the company under second proviso of 
section 149(1) read with section 161(1) of the Companies Act, 2013 (the Act), but who is eligible 
for appointment and in respect of whom the company has received a notice in writing under 
section 160 (1) of the Act from a member proposing her candidature for the office of director, be 
and is hereby appointed as director of the company, liable to retire by rotation.”  
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6. Ratification of Cost Auditor’s remuneration  
 

To consider and, if thought fit, to pass, the following resolution as an ordinary resolution:-  
 
“RESOLVED that pursuant to the provisions of section 148 and other applicable provisions, if 
any, of the Companies Act, 2013 (the Act) (including any statutory modification or re-enactment 
thereof for the time being in force) and the Companies (Audit and Auditors) Rules, 2014, as 
amended from time to time,  the company hereby ratifies the remuneration of ₹ 2,18,900/- (plus 
other applicable taxes, traveling and out-of-pocket expenses) payable to M/s Ramanath Iyer & 
Co., who are appointed as cost auditors to conduct the audit of cost records maintained by the 
company for the financial year 2019-20.”  
 

NOTES:  (1) The relative explanatory statement pursuant to subsection (1) of section 102 
of the Companies Act, 2013 (the Act) and the rules made thereunder, in regard 
to the business set out in item nos. 5 and 6 and the relevant details of the 
directors of the company seeking re-appointment/ appointment as set out in 
item nos. 3 and 5 at this annual general meeting is annexed hereto.  

 
(2)       A MEMBER ENTITLED TO ATTEND AND VOTE AT THE MEETING IS 

ENTITLED TO APPOINT A PROXY TO ATTEND AND VOTE INSTEAD OF 
HIMSELF AND THE PROXY NEED NOT BE A MEMBER. Proxies in order to 
be effective should be duly filled, stamped, signed and completed and must 
be deposited at the registered office of the company not less than 48 hours 
before the commencement of the meeting.  

 
An instrument of proxy shall be valid only if it is properly stamped as per the 
applicable law. Undated proxies and proxies which does not state the name 
of proxy shall be considered invalid. 

 
Members are requested to note that a person can act as a proxy on behalf of 
members not exceeding 50 and holding in the aggregate not more than 10% 
of the total share capital of the company carrying voting rights. In case a proxy 
is proposed to be appointed by a member holding more than 10% of the total 
share capital of the company carrying voting rights, then such proxy shall not 
act as a proxy for any other person or shareholder. 
 

(3) Corporate members intending to send their authorised representatives to 
attend the annual general meeting (“AGM”) are requested to send to the 
company a certified true copy of the board resolution authorising their 
representative to attend and vote on their behalf at the AGM. 
 

(4) In case of joint holders attending the AGM, only such joint holder who is higher 
in the order of names will be entitled to vote. 

 
(5) The relevant documents/records are available for inspection by the 

shareholders at the registered office of the company at any time during the 
working hours till the date of annual general meeting. 

 
(6) Route–map to the venue of the meeting is annexed. 

 
(7) The notice of the AGM along with the annual report 2018-19 is being sent by 

electronic mode to members entitled to receive such e-mail as per records of 
the company. 
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(8) Members who have not registered their e-mail addresses so far, are requested 
to register their e-mail addresses for receiving all communication including 
annual reports, notices, circulars, etc. from the company electronically. 

 
(9) Members are requested to bring their copy of annual report with them at AGM. 

 
(10) Members desiring any information with regard to accounts/reports are 

requested to submit their queries addressed to the director(s) at least 10 days 
in advance of the meeting so that the information called for can be made 
available at the meeting. 

 
(11) Updation of members' details: 

The format of the register of members prescribed by the Ministry of Corporate 
Affairs under the Act, requires the company/ registrars and share transfer 
agents to record additional details of members, including their PAN details, e-
mail address, bank details for payment of dividend, etc. A form for capturing 
additional details is appended at the end of this annual report. Members 
holding shares in physical form are requested to submit the filled in form to the 
company or its registrars and share transfer agents. Members holding shares 
in electronic form are requested to submit the details to their respective DPs. 
 
 

 By order of the board 
For Tata Power Delhi Distribution Limited                         

Delhi, 18th April 2019   

Corporate Identity No. : 
U40109DL2001PLC111526                                

                                                                           Sd/- 
Registered Office:                                             (Ajay Kalsie) 
NDPL House, Hudson Lines,   Company Secretary 
Kingsway Camp, Delhi 110 009  Membership No.  13810 
Tel:01166112222  
Fax No: 01127468042 
email: TPDDL@tatapower-ddl.com  
Website: http://www.tatapower-ddl.com/ 

tel:01166112222
mailto:TPDDL@tatapower-ddl.com
http://www.tatapower-ddl.com/
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ANNEXURE TO THE NOTICE 
 

EXPLANATORY STATEMENT 
 

As required by section 102 of the Companies Act, 2013 (the Act), the following explanatory statement 
sets out all material facts relating to the business mentioned under item nos. 4, 5 and 6 of the 
accompanying notice dated 18th April 2019. 
 
Item no. 4:  This explanatory statement is provided though strictly not required as per section 102 
of the Act. 
 
DERC in March 2013 had directed the company that services of CAG empanelled statutory auditor 
may be availed for a maximum period of three years i.e. statutory auditors be rotated after every 
three years. Based on the aforesaid directions of DERC in March 2013, M/s Walker Chandiok & Co 
LLP (Firm Registration. No. 001076N/N500013, LLP Identification No. AAC-2085), Chartered 
Accountants were appointed as the Statutory Auditors of the company for a period of three years, to 
examine and audit the accounts of the company including audit of consolidated financial statements 
w.e.f 1st April 2016 to 31st March 2019. 
 
Subsequently, DERC vide its letter no. F.6 (10) AF/DERC/2012-13/3781/956 dated 25th May 2018, 
had directed that: 

i) Services of the same statutory auditor may be availed for a maximum period of 5 years 
instead of 3 years. 

ii) In case, any DISCOM desires to avail the services of the existing statutory auditor services, 
the further extension of services of the auditor (based on the service already availed and 
balance to be availed) is tabulated as under: 
Auditor already completed 
number of years 

Balance period for 
extension 

Aggregate period which the 
Auditor would complete in 
the same company in view 
of Column I and II 

I II III 
3 2 5 
2 3 5 
1 4 5 

 
iii) Appointment of auditors be done from amongst the list of C&AG empanelled auditors. 

 
As per the directions of DERC, your company can avail the services from statutory auditor for a 
second term of two years. 
 
M/s Walker Chandiok & Co LLP, statutory auditors have conducted the statutory audit of the 
company from FY 2016-17 to FY 2018-19 and their performance was found to be satisfactory. 
 
The board of directors recommends to re-appoint M/s Walker Chandiok & Co LLP (Firm Registration. 
No. 001076N/N500013, LLP Identification No. AAC-2085), as statutory auditors for second term of 
two years to hold office from the conclusion of eighteenth Annual General Meeting upto the 
conclusion of twentieth Annual General Meeting of the company (i.e. from FY 2019-20 to FY 2020-
21). 
  
The company has received written consent and eligibility certificate from M/s Walker Chandiok & Co 
LLP, Chartered Accountants to act as statutory auditors of the company along with a confirmation 
that, their re-appointment, if made, would be within the limits prescribed under the Act. 
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Accordingly, approval of the members is being sought for the proposal contained in the resolution 
set out at item no. 4 of the accompanying notice. 
 
The board commends the resolution at item no.4 of the accompanying notice for approval by the 
members of the company. 
 
None of the directors or key managerial personnel (KMP) of the company or their respective relatives 
are concerned or interested in the resolution set out at item no. 4 of the accompanying notice. 
 
Item no. 5:  Consequent upon resignation of Ms. Shalini Yogendranath Singh (DIN: 07252909) vide 
her letter dated 15th June 2018 and based on the recommendation of the Nomination and 
Remuneration Committee (NRC), Ms. Satya Gupta (DIN:08172427), Head-IT and Chief Information 
Security Officer (CISO) at Tata Power-DDL, was appointed as an additional (woman) director on the 
board of the company with effect from 18th July 2018 in terms of Article 96 of Company’s Articles of 
Association and second proviso of section 149(1) read with section 161(1) of the Act and the rules 
made thereunder, as amended from time to time. 
 
In terms of section 161(1) of the Act, Ms. Gupta holds office only upto the date of the forthcoming 
AGM of the company but is eligible for appointment as a director. A notice under section 160(1) of 
the Act has been received from a member signifying his intention to propose Ms. Gupta’s 
appointment as a director.  
  
Ms. Satya Gupta has vast experience of more than four decades out of which almost 18 years are 
in Power Sector and she has been with Tata Power Delhi Distribution Limited (Tata Power-DDL) 
since December, 2002. She has rich experience in handling large software development and 
implementation projects in IT department of various organizations, automation of various processes, 
digitalization by identification and implementation of right technology, handling change management, 
business process re-engineering for automation of various processes. 
  
Ms. Gupta provides her professional expertise to the company on several strategic initiatives and 
oversees the Information Technology. Prior to this as Head-IT and Chief Information Security Officer 
(CISO) at Tata Power-DDL, she has been instrumental in implementation of various automation 
technologies/ software applications, SAP practices, setting up IT infrastructure, integration of 
information and operational technologies. Ms. Gupta has anchored  the challenging journey of 
turning around a state owned loss making utility with no computerization into almost fully automated 
organization with more than 90% of its processes automated and fully integrated.  She is also 
advising and assisting The Tata Power Company Limited on its integration of technologies and 
getting a long term road map prepared for realizing its objectives. 
  
Ms. Gupta is considered as an expert in cyber security in power sector and is the recipient of the 
‘Top 100 CISO’ award for five consecutive years instituted by InfoSecurity Magazine and also DSCI 
Excellence Award 2016 in the category – ‘Security in Energy Sector- Power’ at NASSCOM-DSCI 
Annual Information Security Summit in December 2016. Under her leadership, Tata Power-DDL 
became the only utility at global level to get the appraisal done successfully for CMMI Level 3 and is 
the first utility to get ISO 27001-2013 certification for both of its IT&OT systems.  
 
Ms. Gupta also received award for ‘Leading Woman in Energy’ & ‘Leading Woman Owned 
Innovative Project’ for the year 2011 and ‘SAP ACE Woman CIO (Chief Information Officer) of the 
year 2015’ Award.  Her deep knowledge of various technologies, cyber security, utility business 
processes and regulatory environment makes her a speaker of choice in several 
seminars/workshops/panel discussions at national and international level. 
  



                                   

10 

 

Ms. Satya Gupta is an alumnus of IIT Delhi and Delhi University. Additionally Ms Satya Gupta is also 
a qualified TBEM assessor in the TBEM, Tata Business Excellence Model, system based on 
Malcolm Baldridge model of USA, a unique assessment model adopted by the Tata Group for 
promoting strong participative culture, focussed on change management and Innovation and is 
instrumental in driving ethics movement in the company as a member of Ethics Apex Committee. 
She is the chairperson of POSH (Prevention of Sexual Harassment at work place) committee from 
last many years. 
 
In the opinion of the board, Ms. Satya Gupta fulfills the conditions specified in the Act and the rules 
made thereunder for appointment as a director.  

 
In compliance with the applicable provisions of the Act, the appointment of Ms. Satya Gupta as a 
director is now being placed before the members for their approval. 
 
The board commends the resolution at item no. 5 of the accompanying notice for the approval by 
the members of the company. 
 
Other than Ms. Gupta, none of the directors, key managerial personnel (KMP) or their respective 
relatives are concerned or interested in the resolution at item no. 5 of the accompanying notice.  

 
Ms. Gupta is not related to any other director or KMPs of the company. 
 
Item No. 6: Pursuant to the provisions of section 148 of the Act, the company is required to have 
the audit of its cost records conducted by a cost accountant in practice. On the recommendation of 
Audit committee of directors, the board of directors have approved the re-appointment of M/s 
Ramanath Iyer & Co as the Cost auditors of the company to conduct audit of cost records maintained 
by the company (Generation and Distribution business) for the financial year 2019-20, at a 
remuneration of ₹ 2,18,900/- (plus other applicable taxes, traveling and out-of-pocket expenses). 

 
M/s Ramanath Iyer & Co, have furnished a certificate regarding their eligibility for appointment as 
cost auditors of the company. They have vast experience in the field of cost audit and have 
conducted the audit of cost records of the company for the previous year under the provisions of the 
Act. 

 
The board commends the resolution at item no. 6 of the accompanying notice for ratification of the 
cost auditors’ remuneration for FY 2019-20, by the members of the company. 

 
None of the directors, key managerial personnel or their respective relatives is concerned or 
interested, financial or otherwise, in the resolution set out at item no. 6 of the accompanying notice.  
 

         By order of the board 
  for Tata Power Delhi Distribution Limited                         

Delhi, 18th April 2019   
Corporate Identity No. 

U40109DL2001PLC111526                  Sd/-                                                  
Registered Office:                                                    (Ajay Kalsie) 
NDPL House, Hudson Lines,           Company Secretary 
Kingsway Camp, Delhi 110009      Membership No.  13810 
Tel:01166112222 Fax No:01127468042 
email: TPDDL@tatapower-ddl.com  
Website: http://www.tatapower-ddl.com/  
  

tel:01166112222
mailto:TPDDL@tatapower-ddl.com
http://www.tatapower-ddl.com/


                                   

11 

 

Details of the directors, seeking re-appointment/appointment at the forthcoming Annual General Meeting:  
Name of 
director 

   Mr. Arup Ghosh   Ms. Satya Gupta 

Date of birth  8th November 1955 18th March 1955 

Date of 
appointment  

1st December 2015 
 

18th July 2018 
 

Expertise in 
functional 
areas  

Mr. Ghosh is a power sector veteran of 41 years. 
He has been extensively engaged in all facets of 
transmission and distribution operations 
including restructuring and institutional 
strengthening of electricity utilities to enable them 
to cope with regulatory controls. He has worked 
with electricity utilities in India and Mauritius. 
Initially as Chief Operating Officer, he actively 
supported the Chief Executive Officer & 
Managing Director in leading the company to 
script at Delhi hitherto unmatched reforms of the 
electricity distribution business. As Chief 
Technical Officer, he supported the Chief 
Executive Officer & Managing Director on 
strategic decisions and oversees operations, 
projects, engineering, business development, 
contracts, safety, generation, human resource, 
civil, vigilance, security, enforcement, information 
technology and health services. 
 
Prior to joining the company, Mr. Ghosh was 
employed with Central Electricity Board, 
Mauritius; CESC Ltd., The National Insulated 
Cable Co. of India Ltd. and Crompton Greaves 
Ltd., all at Kolkata, India. 
 

 
 

Ms. Satya Gupta has vast experience of more than four 
decades out of which almost 18 years are in Power Sector 
and she has been with Tata Power Delhi Distribution Limited 
(Tata Power-DDL) since December, 2002. She has rich 
experience in handling large software development and 
implementation projects in IT department of various 
organizations, automation of various processes, 
digitalization by identification and implementation of right 
technology, handling change management, business 
process re-engineering for automation of various processes. 
  
Ms. Gupta provides her professional expertise to the 
company on several strategic initiatives and oversees the 
Information Technology. Prior to this as Head-IT and Chief 
Information Security Officer (CISO) at Tata Power-DDL, she 
has been instrumental in implementation of various 
automation technologies/ software applications, SAP 
practices, setting up IT infrastructure, integration of 
information and operational technologies. Ms. Gupta has 
anchored  the challenging journey of turning around a state 
owned loss making utility with no computerization into almost 
fully automated organization with more than 90% of its 
processes automated and fully integrated.  She is also 
advising and assisting The Tata Power Company Limited on 
its integration of technologies and getting a long term road 
map prepared for realizing its objectives. 
  
Ms. Gupta is considered as an expert in cyber security in 
power sector and is the recipient of the ‘Top 100 CISO’ 
award for five consecutive years instituted by InfoSecurity 
Magazine and also DSCI Excellence Award 2016 in the 
category – ‘Security in Energy Sector- Power’ at NASSCOM-
DSCI Annual Information Security Summit in December 
2016. Under her leadership, Tata Power-DDL became the 
only utility at global level to get the appraisal done 
successfully for CMMI Level 3 and is the first utility to get ISO 
27001-2013 certification for both of its IT&OT systems.  
  
Ms. Gupta also received award for ‘Leading Woman in 
Energy’ & ‘Leading Woman Owned Innovative Project’ for 
the year 2011 and ‘SAP ACE Woman CIO (Chief Information 
Officer) of the year 2015’ Award.  Her deep knowledge of 
various technologies, cyber security, utility business 
processes and regulatory environment makes her a speaker 
of choice in several seminars/workshops/panel discussions 
at national and international level. 

 
Qualifications 
 

  Mr. Ghosh is an alumnus of Indian Institute of 
Technology, Kharagpur.  

 
  Subsequently, he received formal training in 

general management at Administrative Staff 
College of India, Hyderabad (MDP), Indian 
Institute of Management, Kolkata (EDP) and 
Xavier Labour Relations Institute, Jamshedpur 
(EDP). He has also received training in 

Ms. Satya Gupta is an alumnus of IIT Delhi and Delhi 
University. Additionally Ms Satya Gupta is also a qualified 
TBEM assessor in the TBEM, Tata Business Excellence 
Model, system based on Malcolm Baldridge model of USA, 
a unique assessment model adopted by the Tata Group for 
promoting strong participative culture, focussed on change 
management and innovation and is instrumental in driving 
ethics movement in the company as a member of Ethics 
Apex Committee. She is the chairperson of POSH 
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Name of 
director 

   Mr. Arup Ghosh   Ms. Satya Gupta 

regulatory matters from Institute of Public-
Private Partnerships Inc (IP3), Washington D.C. 

 

(Prevention of Sexual Harassment at work place) committee 
from last many years. 

 
Terms & 
conditions of 
appointment 

Appointed as a non-executive director 
 

Appointed as an Additional (Woman) director 
 
 

Remuneration Nil Only sitting fee is paid. 
Directorships 
held in other 
companies 
(excluding 
foreign 
companies) 

• Director of the following companies: 
1. Tata Power Jamshedpur Distribution Limited 
2. TP Ajmer Distribution Limited 
3. NDPL Infra Limited  
 

Nil 

Committee 
positions held 
in other 
companies  

• Member of the following committee: 
1. NDPL Infra Limited-Corporate Social 

Responsibility Committee 
 

Nil 

Number of 
Shares held 

Nil 
 

Nil 
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Board’s Report 
 
To the members,  
 
The directors are pleased to present the eighteenth annual report on the business, operations and 
the statements of account for the year ended 31st March 2019 of Tata Power Delhi Distribution 
Limited (Company). 
 
1. FINANCIAL RESULTS 

     (Figures in ₹ crore) 
Particulars Standalone Consolidated 

 2018-19 2017-18 2018-19 2017-18 
Revenue from operations  7600 7104 7611 7113 
Add: Other income 108 65 109 65 
Total income 7708 7169 7720 7178 
      
Expenditure (Excl. Depreciation, Interest & Tax) 6685 5920 6690 5924 
Interest 349 347 349 347 
Depreciation 310 290 310 290 
Total Expenditure  7344 6557 7348 6561 
      
Profit before tax and rate regulated activities 364 612 371 617 
Net movement in regulatory deferral account balance 179 (174) 179 (174) 
Profit before tax 543 438 550 444 
Less: Exceptional Items: Impairment of Property , 
Plant and Equipment 

18 38 18 38 

Less: Exceptional Items: Impairment loss on assets 
classified as held for sale 

88                 - 88 - 

Less: Provision for Taxes  
Current Income Tax                 
Deferred income tax 

 
101 

 
95 

 
102 

 

 
96 

                      

Profit for the year 336 305 342 309 
Other Comprehensive Income -1 1 -1 1 
Less: Statutory Appropriations     
Balance Profits available for appropriation 335 306 341 310 
Add: Balance brought forward from the previous year 2310 2044 2325 2055 
Total Profit available in P&L Account, which the 
directors have appropriated as under to: 
i) Dividend paid and distribution tax thereon  
ii) Capital Redemption Reserve                                                                                                                                                         

   
2645 
106 
500 

 
2350 

40 
- 

 
2666 
106 
500 

 
2365 

40 
- 

Leaving a balance to be carried forward 2039 2310 2060 2325 
 
* Previous year figures have been reclassified so as to make them comparable with current year figures 
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2. DIVIDEND 
                                                            

The board has proposed a final dividend of 18% (₹ 1.80/share) per equity share of ₹ 10 each 
on the equity shares for the financial year 2018-19. 

 
The proposal is subject to the approval of shareholders at the ensuing Annual General 
Meeting. 
 

3. STATE OF COMPANY’S AFFAIRS  
 

• FINANCIAL HIGHLIGHTS 
 

Tata Power Delhi Distribution Limited (Tata Power-DDL) had revenues from operations 
aggregating to ₹ 7,600 crore during the financial year 2018-19 (FY19), a growth of about    
7% over the previous year revenues of ₹ 7,104 crore. The company, however, earned a 
profit of ₹ 364 crore in FY 19 as compared to a profit of ₹ 612 crore in FY 18, prior to 
accounting for regulatory income amounting to ₹ 179 crore in FY 19 as against regulatory 
expense of ₹ 174 crore in FY 18. This amount reflects the adjustment in the company’s 
revenues billed at current tariffs and those chargeable by it to its consumers based on costs 
incurred during the year. The same has been recognized as regulatory income of the current 
year on the basis of treatment specified in Guidance Note on Rate Regulated Activities 
issued by ICAI and Ind AS 114. Consequently, on recognizing the regulatory income of        
₹ 179 crore (₹174 crore regulatory expense in FY 18), the resultant profit before tax (PBT) 
is ₹ 543 crore in FY 19 as compared to ₹ 438 crore in FY 18, reflecting an increase of 24% 
over the previous year. However, profit before tax subsequent to exceptional item of ₹ 18 
Cr [impairment of Property Plant and Equipment (PPE)] and ₹ 88 Cr [Impairment loss on 
assets classified as held for sale]  in FY 19 is ₹ 437 crore. The profit after tax (PAT) for FY 
19 is ₹ 335 crore as compared to ₹ 306 crore in FY 18, thereby reflecting 9.48% increase 
over the previous year. 
 
Redemption of 12% Cumulative Redeemable Preference shares 
 
During the current year ended 31st March 2019, the Company had redeemed 500 lakh 12% 
Cumulative Redeemable Preference shares of ₹100 each on 27th February 2019, pursuant 
to approval of the Board of Directors accorded in its meeting held on 23rd October 2018. 
 
₹500 crore was transferred from retained earnings to capital redemption reserve account 
on redemption of the preference shares. 

 
• Business Environment 

 
Industry Structure and Developments 

 
Generation, transmission, distribution and trading of power are the four distinct components 
of the electricity sector, which are governed by the provisions of the Electricity Act, 2003 
and various regulations issued by the CERC (Central Electricity Regulatory Commission) 
and SERCs (State Electricity Regulatory Commissions). 

 
Your company operates in the retail end of the electricity chain and it is a power distribution 
company. The company also owns a 108 MW combined cycle gas based power plant which 
has been established in Rithala, North Delhi.  
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Power Distribution 
 

The distribution sector, by the virtue of being at the revenue generation end of the entire 
electricity value chain, is the cornerstone for the financial viability of the entire sector. The 
sector, despite its opening up to private sector participation in the year 1999 with 
privatization of Orissa Distribution Utilities, continues to be largely Government owned, 
having negligible private sector participation with Delhi, Mumbai and some urban centres 
being notable exceptions. The national average Aggregate Technical & Commercial 
(AT&C) Losses still hover around 24% (Source: - PFC Report on the Performance of 
State Power Utilities 2013-14 to 2015-16). However, as on 31st December 2018, the AT&C 
losses for states covered under the UDAY scheme (data available for 26 states) stood at 
~20% (Source:-UDAY Dashboard). Additionally, absence of cost reflective tariffs, 
inadequate subsidy reimbursements by the State Governments and increasing power 
procurement costs is adding to the financial woes of the sector.  
 
The aggregate losses (without accounting for subsidy) for all the utilities was reported at                       
₹ 1,47,298 crore in the year 2015-16. The average cost of supply increased from ₹ 5.19 
/kwh in the year 2013-14 to ₹ 5.21/kwh in 2014-15 and to ₹ 5.43kwh in 2015-16. The 
average revenue (without considering subsidy booked) increased from ₹ 4.00/kwh in the 
year 2013-14 to ₹ 4.15/kwh in 2014-15 and to ₹ 4.23/kwh in 2015-16. (Source: PFC- 
Report on the Performance of State Power Utilities 2013-14 to 2015-16)  
 

• Operations 
 

Power Procurement 
 
As in the past years, Tata Power-DDL had procured sufficient quantity of power during the 
period under review for meeting 100% peak demand of its consumers. However, this 
procurement has its challenges as variance in demand due to seasonal weather fluctuations 
are unpredictable and surplus power during off peak hours has to be disposed of at the 
prices prevailing at that point in time.  
 
The company procured 9631 MUs as of 31st March 2019, to ensure that the consumers 
are provided with 24x7 power supply. 
 
The company sustained system reliability at 99.61% and touched the peak load at 1967 
MW during the year. Further, street light functionality is 99.50%, there were 3758 collection 
avenues, customer satisfaction index was 94%, billing efficiency and collection efficiency 
were at 92.10% and 99.98% respectively, as on 31st March 2019.  
 
The company has collaborated with 52 partners from technology, institutions and funding 
agencies across the globe to take technology and service delivery to the next levels. The 
company has also moved forward in implementing the Smart Grid road map developed with 
Quanta and has rolled out Advanced Distribution Management System in its area of 
operations. The company is pursuing Solar Rooftop project implementation in Delhi and 
has installed 23.15 MWp till date. The company has established two Microgrids in Bihar for 
rural upliftment by providing access to electricity, with its collaboration partner MIT and GE. 
 
Tariff Related Matters 
 
The tariffs chargeable to consumers by Power Distribution Utilities are determined by their 
respective State Electricity Regulatory Commissions, which in case of Tata Power-DDL, is 
the Delhi Electricity Regulatory Commission (DERC). DERC issues Tariff Regulations in 
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order to determine the Retail Tariff. Tariff Regulations provided recovery of Annual Revenue 
Requirement comprising expenditure on account of power purchase cost, operation and 
maintenance expenses, financing cost and an assured return on eligible investment. The 
Utilities are also eligible to claim additional incentives subject to the achievement of targets 
as laid down by the DERC in its Business Plan Regulations. 

  
DERC on 31st January 2017 has notified the Delhi Electricity Regulatory Commission 
(Composite Terms and Conditions for Tariff) Regulations, 2017 for determination of Annual 
Revenue Requirement and on 1st September 2017 has notified Business Plant Regulations, 
2017 for 3rd MYT control period applicable from FY 2017-18 onwards.  
 
Based on the aforesaid regulations, DERC on 28th March 2018 had issued tariff order for 
truing up of FY 2016-17 and ARR for FY 2018-19. Further, in order to create conditions 
conducive for competition in retail supply of electricity, DERC has simplified the tariff 
structure and also restructured the portion of fixed charges and energy charges applicable 
from 1st April 2018.  
 
For FY 2018-19, actual Power Purchase Costs constitute around 76% of total costs, 
Operation & Maintenance expenses (inclusive of Establishment Cost, Administrative & 
General Expenses and Repair & Maintenance Expenses) constitute around 10% with 
Depreciation around 3%, Interest on Loans for capital investment around 3%, Return on 
Equity (RoE) deployed in the business constituting only around 2-3% of the total cost and 
balance towards carrying cost. The total cost needs to be recovered through retail tariff 
determined by the DERC and chargeable to the consumers.  
 
During FY 18-19 Power Purchase cost of the company increased to ₹ 6.14/unit against the 
approved Power Purchase Cost of ₹ 5.30/unit. To meet out such increase in power purchase 
cost, the company has provisionally charged @ 4.5% Power Purchase Cost Adjustment 
Charge on Retail Tariff from the mid of August 2018 as per the methodology provided in 
Tariff Order and Business Plan Regulations. Still, there is huge unrealized gap of power 
purchase cost due to which revenue gap for the year increased.  
 
During the current year revenue gap has increased by ₹ 179 crore, which is evident from 
the graph below. 
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C&AG AUDIT 
 
The judgment of Hon’ble High Court at Delhi quashed the audit decision, audit exercise and 
rendered all actions taken pursuant to such exercise by the CAG as void and null. The batch 
of matters comprising civil appeals filed by the CAG, GNCTD, URJA and Tata Power-DDL 
against the Delhi High Court judgment quashing the audit exercise and the draft audit report 
prepared by CAG was listed before Hon’ble Supreme Court. No Stay has been granted 
against the impugned judgment dated 30.10.2015 of the Hon’ble High Court. 
 
In the Petition filed against the CAG audit of DISCOMS, it was directed by the Court on the 
last date that the matter need not be referred to the Constitution Bench or deferred till the 
decision of the Constitution Bench in pending matters of Art 239AA.The matter is to be listed 
before an appropriate bench. 
  
COMMERCIAL 

       
      Key Achievements 
 

AT&C Loss Reduction: One of the most significant measures of operational efficiency in 
power distribution sector is Aggregate Technical & Commercial (AT&C) Loss 
reduction.  AT&C Losses refer to the difference between energy input and energy for which 
revenue is realized. Tata Power-DDL has consistently over-achieved its Regulatory AT&C 
Loss Reduction Targets including the one in FY18-19, thereby mitigating increases in retail 
tariffs through operational efficiency despite steep increase in input costs and also 
maintained its edge over competition through demonstrated excellence. However, having 
reached higher levels of efficiency, further steep reduction of AT&C losses, in particular 
technical losses, is becoming increasingly more difficult without significant capital 
investment, which is a challenge in view of large accumulated revenue gaps, associated 
financing and impact on tariff. During the year, your company’s AT&C loss was at 7.92% 
which is much ahead of regulatory target of 8.65%.  
 
Standards of Performance  
 
The DERC has specified stringent performance assurance standards with respect to 
consumer service delivery. As in the past, the company’s compliance with assurance time 
lines in FY18-19 continued to be in the range of 100% with certain key services such as 
providing new connections (in average 2 to 3 days against DERC allowed 7 days), PA 
compliance for Operations is 99.62 for FY 18-19, replacement of defective meters (5 days 
against 15 days allowed by DERC), being provided in significantly lesser (faster) time than 
stipulated by DERC. Tata Power-DDL has also implemented Filed Force Automation which 
will further help in reducing the timelines.   

 
Customer Services 
 
Tata Power-DDL has consistently implemented new technologies and process to improve 
its customer’s satisfaction. Tata Power-DDL started the installation of Smart Meters which 
will enable host of services for its consumer i.e. instant information on consumption, 
Customized alerts on low power factor, High MDI and Faster response by utility during 
power supply failure. Tata Power-DDL has also started FIRST  “ALL WOMEN” Customer 
Care Centre at its Pitampura and Civil Line Districts, SAMMAN meet to connect with Golden 
Age Customers, Short Code Toll Free Helpline Number (19124), Automated E-kiosks 
at Customer Care Centres for creating or checking the status of requests, complaints, bill 
details or payment etc. The company has also started the revamped Hindi version of its 
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website for improving ease of reading and also revamped its website by including new 
facility for online new connections registration, document submission, tracking of request 
status and demand note payment etc.  
 
Capital Expenditure 
 
Tata Power-DDL has executed distribution related capital expenditure works (CAPEX) 
amounting ₹ 638 crore in the current year (previous year capex ₹ 568 crore). This amount 
has been judiciously utilized for enhancement of reliability of system through network 
improvements, reduction of AT&C losses and improvement in consumer services. 
 
During the year 2018-19, the total capitalisation was ₹ 570 crore (previous year 
capitalisation was ₹ 479 crore). 
 

• Generation Initiatives 
 
     Rithala CCPP 

 
  The company has filed a petition with the DERC for approval of Terms of Agreement for 

supply of power from Rithala Generation Plant to the company at tariffs to be determined 
by the DERC. Another petition has been filed for determination of final tariffs based on 
audited accounts and a third petition has been filed with respect to usage of land for Rithala 
Plant. All these petitions were disposed by Hon’ble DERC with a considerable lag on 31st 
August 2017. The DERC order has allowed the plant to function only till 31st March 2018 
subsequent to which the company is exploring options for disposal of the plant.  

 
  While the Rithala Plant had been allocated 0.4 million metric standard cubic meters per day 

(MMSCMD) from the Krishna Godavari (KG) Basin, the supply of KG D6 Basin gas has 
been completely curtailed to the plant since 1st March 2013, owing to continuous decline in 
production of Gas and in line with the Gas Utilization Policy of Ministry of Petroleum and 
Natural Gas (MoPNG) which provides a higher priority to Fertilizer and LPG sectors on 
usage of KG D6 gas. Tata Power-DDL had Spot RLNG contract with GAIL till 31st March 
2018 to ensure continued availability of Rithala Plant. Subsequent to 31st March 2018, the 
company is no longer declaring the availability of the Rithala Plant in line with the DERC 
order. 

 
  Currently, the True Up Petition for the years FY 10-11 to FY 17-18 is being pursued at 

DERC. 
 

Solar Projects 
 

Solar & New Business Initiatives: 
 
Tata Power-DDL became the first and only power utility to be awarded by Ministry of New 
& Renewable Energy, Govt. of India with National Award for “Utility Enabler for Rooftop 
Solar Project”. Tata Power-DDL has empaneled 11 turnkey solar project installation 
agencies for installing roof top solar plants for Tata Power-DDL consumers at costs much 
lower than MNRE/SECI declared rates. A total of 588 cases of solar net meters have been 
installed till FY 2018-19 with a capacity of 22.98 MWp. Awareness campaigns were done 
for RWAs, IWAs and Educational Institutes etc. covering 1500 potential consumers.  
 
Tata Power-DDL has also installed 17 nos. of Rooftop Solar Plants on its different buildings 
having capacity of 1.79 MWp. In FY 18-19, a total of 1.73 MUs were generated through 
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these solar plants. LOA has been received from different states like Assam for Rooftop 
Solar Projects in association with RECPDCL. Tata Power-DDL has also collaborated with 
Tata Trust, GE and MIT for setting up two Solar Micro-Grid Projects in Bihar. Objective of 
setting up of these Solar Micro-Grids is to create a sustainable model for providing reliable 
supply to un-electrified households. Tata Power-DDL is also involved in the Off Grid Solar 
Installation of 13179 Nos. of 300MWp Solar Home Power Packs and 4184 Nos. of 40MWp 
Solar Street Lights for electrification of 895 Nos. of Off-Grid Villages in Arunachal Pradesh 
under Deen Dayal Upadhyaya Gram Jyoti Yojana (DDUGJY) alongwith RECPDCL. 
 
Recently, Tata Power-DDL has also associated with International Solar Alliance and has 
submitted proposal for setting up of 1 MWp Rooftop Solar Demonstration Projects in 15 
member countries in association with MyWay Solar (a RESCO Project Developer, partner 
with YES Bank). 
 
SCADA EMS, DMS OMS Getting Upgraded to ADMS 

  
Tata Power-DDL had implemented SCADA EMS (Energy Management System) with 
GSAS (Grid S/Stn Automation System) to control and monitor the 66/33 KV network with 
the main objective of improving operational efficiency from 2007 onwards. Tata Power-DDL 
has been pioneer Discom in India to operate the entire network from a central location with 
all load management decisions being based on real time power flow information from the 
system. As of now, all 65 grids have been automated and are unmanned.  

  
DMS (Distribution Management System) along with first phase of DA (Distribution 
Automation) was successfully implemented during FY 2010-11 to monitor and control the 
11 KV network. Its implementation along with DA has helped in curtailing downtime of the 
11 KV network by online identification of faults and centralized restoration of power supply 
from the control center. As part of Tata Power-DDL’s continued efforts towards ensuring 
customer delight by enhancing reliability of network and further reducing the fault 
restoration time, Tata Power-DDL had implemented Outage Management System (OMS) 
for faster and more accurate location and restoration of faults in the LT Network, thereby 
significantly reducing the downtime.  

                        
All the above stated technologies have been unique and path breaking at the time of 
implementation, however, these needed to be upgraded and made suitable for upcoming 
smart technologies. As a part of upgrade, Tata Power-DDL is implementing Advanced 
Distribution Management System (ADMS). This will make Tata Power-DDL the 1st utility in 
India to deploy ADMS, a real time power distribution management system that operates by 
unifying SCADA, Advanced Distribution Management Applications & Outage Management 
System (OMS) functionality in a single modular solution taking network data directly from 
GIS in an integrated manner along with SAP-PM/ISU/CRM extending its seamless benefits 
to the consumers providing synchronous operation for a utility. ADMS has been fully rolled 
out in March 2018, making it first such kind of installation in Asia and biggest in size in the 
world. 

 
Smart Grid 
  
Tata Power-DDL endeavours to shift its orbit to the next level by developing its ‘Smart Grid’ 
Technology Roadmap. Smart Grid is an integration of automation systems of the entire 
electricity value chain from generation to the consumer end by utilization and integration of 
information and operational technologies. Smart Grids address issues of Reliability of 
Supply, Demand Side Management and integration of infirm renewable power (Solar/Wind) 
with the Grid. It facilitates consumers in monitoring their power consumption in real time, 



                                   

20 

 

thereby empowering them to take informed decisions with respect to timing and quantity of 
consumption. It can also contribute in effective power and peak load management. In Tata 
Power-DDL’s quest to promote technology, Smart Grid Lab is an endeavor to demonstrate 
actual implementation of different technologies to all the stakeholders. Smart Grid Lab was 
inaugurated in February 2016 at Sector 15, Rohini. 
 
Tata Power-DDL Smart Grid Lab provides a test bed to demonstrate the Smart Grid 
Technologies and the benefits of convergence of IT and OT technologies for distribution 
utilities in the Indian context. The focus is on “hands-on” demonstration of various 
technologies, products and solutions for power distribution utilities and how these 
technologies help in providing an improved connectivity, efficiency and reliability that is both 
sustainable and scalable. 
 
Further, as a part of digitizing the work force, Field Force Automation has been rolled out 
in December 2018. This system takes the jobs from the sources (SAP and ADMS) and 
automatically schedules the same based on intelligent logics like proximity to the customer, 
adherence to performance assurances, traffic etc., to the field crew on his mobile. This is 
first such implantation in an Electrical Utility in India. This will enable faster resolution of 
customer issues. 
  
AMI Project 
 
Tata Power-DDL initiated Advanced Meter Infrastructure (AMI) project in 2015, which 
includes RF communications network and equipment, head-end data collection system, 
Meter Data Management System (MDMS) and smart meters. The head-end system shall 
support NOC and admin activity with role based user access for outage, RF network 
deployment, network monitoring, alerts / notification, reading data, remote configuring, 
network reporting etc. Meter Data Management System will support reading extraction, 
integration with different IT / OT systems, analytical report extraction. 
 
As per the mandate from the regulator, Tata Power-DDL initiated smart meter deployment 
using Radio Frequency Mesh Communication technology in its licensed area of 510 sq. km 
in North and North-West Delhi. In addition to providing real time communication and 
monitoring capability, this initiative will also provide accurate information on energy 
consumption patterns, enhanced monitoring and control points throughout network on real 
time basis and reduced commercial losses. 
 
Tata Power-DDL is working with Landis + Gyr, RF technology provider and Siemens, Meter 
Data Management Provider. This covers design, supply, installation, testing, 
commissioning and AMC of a single RF mesh platform that can support multiple 
applications like AMI (Advance Metering Infrastructure), DA (Distribution Automation), ADR 
(Automated Demand Response), Distributed Energy Resources (rooftop or ground mount 
Solar, EV), Street Light Management, Grid Substation Automation Solution (GSAS) Backup 
Communication. 

                 
Currently Tata Power-DDL is in process of stabilization of communication and so far 
50000+ Smart Meters have been installed. 
  
The company has implemented India’s first ever integrated ADR and AMI project. This aims 
to reduce peak demand at the time of critical grid stress conditions like peak demand, peak 
pricing and grid collapse etc. through shedding of identified non critical load at the 
consumer premise. The project has yet covered 161 commercial & industrial consumers 
having sanctioned load of above 100 KW to achieve a cumulative shed potential of 17 MW. 
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The integrated project would not only lead to improvement in reliability of supply but would 
also empower the participating consumers to analyze their consumption patterns closely 
to optimize their energy consumption. DERC has also given an in principle approval for 
providing incentives to consumers enrolling for this program in March 2016, providing an 
impetus for large scale deployment of this project. 

 
4. RESERVES 
 

There has been no transfer to general reserves during FY 2018-19 (Previous year - Nil). 
 
5. SUBSIDIARIES/ JOINT VENTURES/ ASSOCIATES 

 
During FY 2018-19, neither of the existing subsidiary ceased to be a subsidiary of the 
company. There has been no major change in the nature of business of your company and 
its subsidiary. Currently, there is no joint venture and associate company of the company.  

 
6. DIRECTORS AND KEY MANAGERIAL PERSONNEL 
 

• Policy on board diversity and director attributes and Remuneration policy for the 
directors, key managerial personnel and other employees 

 
In terms of the provisions of section 178(3) of the Companies Act, 2013 (“Act”), the 
Nomination and Remuneration committee (“NRC”) is responsible for formulating the criteria 
for determining qualifications, positive attributes and independence of a director. The NRC 
is also responsible for recommending to the board a policy relating to the remuneration of 
the directors, key managerial personnel and other employees.  
  
Based on the recommendations of the NRC and as per the requirements of the Act and the 
rules made thereunder, the board had approved and adopted the remuneration policy for 
directors, key managerial personnel and other employees. The philosophy for 
remuneration of directors, KMP and all other employees of Tata Power-DDL is based on 
commitment of fostering a culture of leadership with trust. The remuneration policy is 
aligned to this philosophy. 

 
The remuneration policy of the company is a comprehensive policy which is competitive, 
in consonance with the industry practices and rewards good performance of the employees 
of the company. The policy ensures equality, fairness and consistency in rewarding the 
employees on the basis of performance against set objectives. 

 
The company endeavors to attract, retain, develop and motivate a high performance 
workforce.  

 
Diversity at board level is a necessary requirement in ensuring an effective board. A mix of 
executive, independent and other non-executive directors is one important facet of diverse 
attributes that the company desires. Further, a diverse board representing differences in 
the educational qualifications, knowledge, experience, gender, age, thought and 
perspective results in delivering a competitive advantage and a better appreciation of the 
interests of stakeholders. These differences should be balanced against the need for a 
cohesive, effective board. All board appointments shall be made on merit having regard to 
this policy. 
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In line with this requirement, the board has adopted the policy on board diversity and 
director attributes, which is reproduced as per Annexure-III and remuneration policy for 
directors, key managerial personnel and other employees of the company, which is 
reproduced as per Annexure-IV.  
 
The company has also placed a copy of policy on board diversity and director attributes  
and remuneration policy for directors, key managerial personnel and other employees of 
the company on the website of the company, and the web-link of such policies is: 
https://www.tatapower-
ddl.com/Editor_UploadedDocuments/Content/TPDDL_company's_policy_on_directors'_a
ppointment_&_remuneration.pdf 
 
Directors take no commission from the venture. Except for the nominated woman director 
no other Tata Power nominee director on the board draws any sitting fee nor commission 
from Tata Power-DDL. 

 
Governance Guidelines:  
 
The company has also adopted governance guidelines on board effectiveness. The 
governance guidelines cover aspects related to: 
• Composition and role of the board (this includes elements on the size, composition, role 

of the board, role of the chairman and role of the directors. It also covers definition of 
independence, directors’ term, retirement age and committees of the board) 

• Nomination, appointment, induction and development of directors 
• Directors remuneration  
• Board effectiveness review (this includes aspects related to the process for evaluation 

of board as a whole, individual directors including Managing Director/Executive Director/ 
Non-Executive Director/ Independent Director/ Chairman and Board committees) 

• Mandates of board committees (this includes the mandate for Audit committee, 
Nomination and Remuneration committee and CSR committee). 

 
• Additions/ Retirements/Resignations of Directors  

 
 Presently, the company has three independent directors i.e. Mr. Nawshir H. Mirza, Mr. Ajay 
Shankar and Mr. Amar Jit Chopra. 
 
Mr. Anil Kumar Sardana (DIN: 00006867) has stepped down as Chairman and Director of 
Tata Power-DDL w.e.f close of working hours on 30th April 2018. 
 
Mr. Praveer Sinha (DIN:01785164) had been elevated as Chief Executive Officer and 
Managing Director (“CEO&MD”) of The Tata Power Company Limited w.e.f. 1st May 2018 
and hence stepped down as CEO&MD of Tata Power-DDL w.e.f. close of working hours of 
30th April 2018.  
 
Ms. Shalini Yogendranath Singh (DIN: 07252909) has submitted her resignation as Director 
of the company w.e.f close of working hours on 15th June 2018. 

 
Based on the recommendation of Nomination and Remuneration Committee, the board 
appointed Mr. Praveer Sinha as an additional director and chairman of the Board of Directors 
of the company with effect from 4th May 2018, Mr. Minesh Shrikrishna Dave  (DIN: 07604493) 
and Mr. Ramesh Narayanswamy Subramanyam (DIN: 02421481) as additional directors, 
both w.e.f. 16th June 2018 and Ms. Satya Gupta (DIN: 08172427) as an additional director 

https://www.tatapower-ddl.com/Editor_UploadedDocuments/Content/TPDDL_company's_policy_on_directors'_appointment_&_remuneration.pdf
https://www.tatapower-ddl.com/Editor_UploadedDocuments/Content/TPDDL_company's_policy_on_directors'_appointment_&_remuneration.pdf
https://www.tatapower-ddl.com/Editor_UploadedDocuments/Content/TPDDL_company's_policy_on_directors'_appointment_&_remuneration.pdf
http://www.mca.gov.in/mcafoportal/companyLLPMasterData.do
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w.e.f. 18th July 2018 under the provisions of section 161 of the Act and Article 96 of the 
Company’s Articles of Association. 
 
None of the company’s directors are disqualified from being appointed as directors as 
specified in section 164 of the Act. 
 
In accordance with the requirements of the Act and company’s Articles of Association,                      
Mr. Arup Ghosh (DIN: 06711047) retires by rotation and is eligible for reappointment.  
 
The company has received notice under section 160(1) of the Act from shareholders 
proposing the name of Ms. Satya Gupta for her appointment for the office of director at the 
forthcoming annual general meeting. 
 
The board places on record its appreciation for the valuable contribution made by the 
outgoing directors as members of the board and welcomes the new director(s) on the board. 
 
Key Managerial Personnel (KMP): Mr. Sanjay Kumar Banga is the Chief Executive Officer, 
Mr. Hemant Goyal is the Chief Financial Officer and Mr. Ajay Kalsie is the Company 
Secretary of the company. They are the key managerial personnel (KMPs) of Tata Power-
DDL as on 31st March 2019. 
 
During the financial year 2018-19, Mr. Praveer Sinha had stepped down as Chief Executive 
Officer and Managing Director of Tata Power-DDL w.e.f close of working hours on 30th April 
2018. Mr. Ajay Kapoor had stepped down as CFO & Chief (Commercial, Legal & Regulatory), 
Tata Power-DDL w.e.f close of working hours on 30th April 2018. 

 
Mr. Sanjay Kumar Banga was appointed as Chief Executive Officer and Mr. Hemant Goyal 
was appointed as Chief Financial Officer of the company, both w.e.f 1st May 2018. 

 
• Number of board meetings and dates:  

 
Meetings are scheduled well in advance and minimum 7 days advance notice of each board 
meeting is given in writing to each director. The board meets atleast 4 times in a year to 
review quarterly performance and financial results. 

 
The company secretary in consultation with the Chairman and Director, Chief Executive 
Officer (CEO) prepares a detailed agenda for the meetings. The board papers comprising 
the agenda and other explanatory notes are circulated to the directors in advance. The 
members of the board have complete access to all information of the company. The members 
of the board are also free to recommend inclusion of any matter in the agenda for discussion. 
Senior Management is invited to attend the board meetings so as to provide additional inputs 
to the items being discussed by the board as well as get board’s first hand perspective on 
critical issues. The directions of the board are further communicated down the line by the 
senior management through various town hall meetings and dialogue sessions. 

 
Four meetings of the board of directors were held during the year 2018-19 and the gap 
between two meetings did not exceed 120 days. The meetings were held on [19th April 2018 
(Original) and 26th April 2018 (Adjourned)]; [11th July 2018 (Original) and 18th July 2018 
(Adjourned)]; [16th October 2018 (Original) and 23rd October 2018 (Adjourned)], [17th January 
2019 (Original) and 24th January 2019 (Adjourned)]. One separate meeting of independent 
directors was also held on 26th April 2018 which was attended by all the independent 
directors. 
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The last annual general meeting of the company was held on 18th July 2018. 
 
The attendance of each director at the board meetings and last Annual General Meeting held 
during the year is listed below: 

S. 
No. 

Name of the directors Business Relationship No. of 
board 
meetings 
held 

No. of board 
meetings 
attended  

Attendance 
at the 17th 
AGM 

1.  Mr. Praveer Sinha 
(appointed w.e.f 4th May 
2018) 
 

Chairman 
Non-executive director  
(Nominee of Tata Power) 

4 4 Yes 

2.  Mr. Nawshir H. Mirza  Independent director 4 4 Yes 
 

3.  Mr. Ajay Shankar 
 

Independent director 4 3 No 

4.  Mr. Amar Jit Chopra 
 

Independent director 4 4 Yes 

5.  Mr. Arup Ghosh 
 

Non-executive director 
(Nominee of Tata Power) 
 

4 4 Yes 

6.  Mr. Minesh Shrikrishna 
Dave  
(appointed w.e.f 16th 
June 2018) 
 

Non-executive director 
(Nominee of Tata Power) 

4 3 Yes 

7.  Mr. Ramesh 
Narayanswamy 
Subramanyam 
(appointed w.e.f 16th 
June 2018) 
 

Non-executive director 
(Nominee of Tata Power) 

4 2 Yes 

8.  Ms. Satya Gupta 
(appointed w.e.f 18th 
July 2018) 
 

Woman director 
(Nominee of Tata Power) 

4 3 No 

9.  Mr. Anil Sardana 
(ceased w.e.f 30th April 
2018) 
 

Non-executive director  
(Nominee of Tata Power) 

4 1 No 

10.  Ms. Shalini Singh 
(ceased w.e.f 15th June 
2018) 

Woman director 
(Nominee of Tata Power) 

4 1 No 

 
• A statement on declaration given by independent directors under sub-section 149 (7): 

Mr. Nawshir H. Mirza, Mr.  Ajay Shankar and Mr. Amar Jit Chopra, independent directors of 
the company have confirmed that they comply with the requirements specified under section 
149 of the Act and Companies (Appointment and Qualification of Directors) Rules, 2014, as 
amended from time to time, for being independent, non- executive directors of the company. 
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• Statement indicating all pecuniary relationship or transactions of the non-executive 
directors (NED) vis-à-vis the company: None of the NEDs had any pecuniary relation or 
transactions with the company other than the sitting fees received by them. 
 

• Meeting of Independent Directors 
  
During the year, the independent directors of the company met once on 26th April 2018, 
without the presence of executive directors and other members of management. The 
independent directors reviewed the performance of non-independent directors, the chairman 
and the board as a whole. They also assessed the quality and adequacy of the information 
between the company’s management and the board. 
 

• COMMITTEES OF THE BOARD:  
 
(i) Audit committee: 

 
Terms of reference of Audit committee are given below: 

(i) recommendation for appointment, remuneration and terms of appointment of 
auditors of the company; 

(ii) review and monitor the auditor’s independence and performance, and 
effectiveness of audit process; 

(iii) examination of the financial statement and the auditors’ report thereon; 
(iv) approval or any subsequent modification of transactions of the company with 

related parties; 
(v) scrutiny of inter-corporate loans and investments; 
(vi) valuation of undertakings or assets of the company, wherever it is necessary; 
(vii)  evaluation of internal financial controls and risk management systems; 
(viii) monitoring the end use of funds raised through public offers and related matters 
 
The company complies with the provisions of section 177 of the Act, pertaining to 
Audit committee and its functioning. 
 
The board also approved and adopted charter of Audit committee. 
 
Currently, Audit committee comprises of the following directors: 
1. Mr. Amar Jit Chopra, Chairman, Independent Director 
2. Mr. Nawshir H. Mirza, Member, Independent Director 
3. Mr. Ajay Shankar, Member, Independent Director 
4. Mr. Minesh Shrikrishna Dave, Member, Non Independent Director 
 
All members are financially literate and bring in expertise in the fields of finance, 
economics, development, strategy and management. 
 
The Audit committee met 4 times during the year. These meetings were held on                     
25th April 2018, 18th July 2018, 23rd October 2018 and 24th January 2019. 

 
The number and attendance of Audit committee meetings is as follows:  
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Sl. 
No. 

Name of the director 
 

Category No. of meetings 
attended 

1.  Mr. Amar Jit Chopra Independent, 
Non-Executive 

4 
2.  Mr. Nawshir H. Mirza 4 
3.  Mr. Ajay Shankar 3 
4.  Mr. Minesh Shrikrishna 

Dave* 
Non Independent, 
Non-Executive 

2 

 
* Mr. Minesh Shrikrishna Dave was appointed as a member of the Audit Committee w.e.f. 
27th September 2018. 
 
In addition to Mr. Sanjay Kumar Banga, Chief Executive Officer, Mr. Hemant Goyal, Chief 
Financial Officer, Mr. Arup Ghosh, Non-Executive Director and Mr. B.M.Panigrahi, 
company’s internal auditor attended Audit committee meetings held during the year. The 
Audit committee invites such of the other executives as it considers appropriate to be 
present at its meetings. The statutory, internal and cost auditors are also invited to the 
meetings.  
 

(ii) Corporate Social Responsibility Committee  
 
The company has adopted a CSR policy which indicates the activities to be undertaken 
by the company as specified in schedule VII to the Act. The policy, including overview of 
projects or programs proposed to be undertaken, is provided on the company website: 
http://www.tatapower-ddl.com.  
 
The broad terms of reference of the committee are as under:  
a) Formulate and recommend to the board, a CSR Policy which shall indicate the 

activities to be undertaken by the company as specified in schedule VII to the Act or 
may be prescribed by the rules thereto;  
 

b) Recommend the amount of expenditure to be incurred on the activities referred to in 
the above clause; and 

  
c)   Monitor the CSR Policy of the company from time to time. 

 
Currently, CSR committee comprises of the following directors: 

1. Mr. Ajay Shankar, Chairman, Independent Director 
2. Mr. Arup Ghosh, Member, NED 
3. Mr. Minesh Shrikrishna Dave, Member, NED 

  
The committee met twice during the financial year 2018-19. The meetings were held on 
23rd October 2018 and 24th January 2019. 

  
The number and attendance of CSR committee meetings is as under:  
Sl. 
No. 

Name of the director 
 

Category No. of 
meetings 
attended 

1.  Mr. Ajay Shankar Independent, 
Non-Executive  

2 

2.  Mr. Arup Ghosh Non Independent, 
Non-Executive  
  

2 
3.  Mr. Minesh Shrikrishna 

Dave* 
2 
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* Mr. Minesh Shrikrishna Dave was appointed as a member of the CSR Committee w.e.f. 
18th July 2018. 

 
The minutes of the meetings of the CSR committee were placed before the board.  

 
(iii) Nomination and Remuneration Committee: 

 
Terms of Reference 
 
The committee shall identify persons who are qualified to become directors and who may 
be appointed in senior management in accordance with the criteria laid down, 
recommend to the board their appointment and removal and shall carry out evaluation of 
every director’s performance. 
 
The committee shall formulate the criteria for determining qualifications, positive 
attributes and independence of a director and recommend to the board a policy relating 
to the remuneration for the directors, key managerial personnel and other employees. 
 
The board also approved and adopted charter of NRC. 
 
Currently, NRC comprises of the following directors: 

1. Mr. Nawshir H. Mirza, Chairman, Independent Director 
2. Mr. Ajay Shankar, Member, Independent Director 
3. Mr. Praveer Sinha, Member, Non-Executive Director and Chairman, Tata Power-

DDL 
 

The committee met once during the financial year 2018-19 on 26th April 2018. 
 
The number and attendance of NRC meeting is as under:  

Sl. 
No. 

Name of the director 
 

Category No. of meeting 
attended 

1.  Mr. Nawshir H. Mirza Independent, 
Non-Executive  

1 

2.  Mr. Ajay Shankar 1 

3.  Mr. Praveer Sinha* Non Independent, 
Non-Executive Director 
 

Nil 
4.  Mr. Anil Sardana**  1 

 
* Mr. Praveer Sinha was appointed as member of Nomination and Remuneration 

Committee w.e.f. 18th July 2018. 
** Mr. Anil Sardana ceased to be a member of Nomination and Remuneration Committee 

w.e.f. 30th April 2018. 
 

(iv) Operations Review Committee 
 

   The Operations Review committee regularly reviews progress on all important issues 
pertaining to operational aspects of the company and such other matters as may be 
delegated to it by the board of directors from time to time.  

   
Currently, Operations Review committee comprises of the following directors: 
1. Mr. Minesh Shrikrishna Dave 
2. Mr. Arup Ghosh 
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3. Mr. Ramesh Narayanswamy Subramanyam  
 

The committee met once during the financial year 2018-19 on 15th October 2018. 
 

The number and attendance of ORC meeting is as under:  

 
Mr. Minesh Shrikrishna Dave, Mr. Arup Ghosh and Mr. Ramesh Narayanswamy 
Subramanyam were appointed as member(s) of Operations Review committee w.e.f 18th 
July 2018. 

 
(v) Long Term Loans and Borrowings Committee  

 
The Long Term Loans and Borrowings committee reviews and approves terms and 
conditions pertaining to all long term loans and borrowings and such other matters as 
may be delegated to it by the board of directors from time to time. 
 
Currently, Long Term Loans and Borrowings committee comprises of the following 
directors: 
1. Mr. Nawshir H. Mirza, Chairman, Independent Director 
2. Mr. Praveer Sinha, Member 
 

7. ANNUAL EVALUATION OF BOARD PERFORMANCE AND PERFORMANCE OF ITS 
COMMITTEES AND INDIVIDUAL DIRECTORS 

 
• Statement indicating the manner in which formal annual evaluation has been made by the 

board:- 
 
The company has instituted a process for evaluation of the performance of the board, 
statutory committees of the board and of individual directors by various governance organs 
- the full board, the NRC and independent directors. The evaluation requires each director to 
make an assessment confidentially of the performance of the board as a body and of each 
individual director. The assessments so made are collated and the blended opinion of the 
directors who have responded is discussed in the various aforementioned governance 
organs, as statutorily mandated. In the case of statutory committees, assessments are made 
by the committee members and a report based on them is presented to the board. Feedback 
was provided to the directors, as appropriate. During the year under report, the 
recommendations made in the previous year were satisfactorily implemented. 
 

8. There were no significant and material orders passed by the regulators or courts or tribunals 
impacting the going concern status and company’s operations in future. 

  

Sl. 
No. 

Name of the director 
 

Category No. of meeting 
attended 

1.  Mr. Minesh Shrikrishna Dave  
Non-Independent, 
Non-Executive 
 

1 

2.  Mr. Arup Ghosh 1 
3.  Mr. Ramesh Narayanswamy 

Subramanyam 
Nil 
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9. REGULATORY & LEGAL –  
 
REGULATORY ENVIRONMENT 
 

• CHANGES TO LAW AND REGULATORY GUIDELINES 
   

1. Delhi Pollution Control Committee has issued strict directions in FY 2018-19 under the Air 
(Prevention and Control of Pollution) Act, 1981, Water (Prevention and Control Of Pollution) 
Act, 1974 to Tata Power-DDL vide letter dated 12.11.2018 which were reiterated in letter 
dated 13.03.19. These directions cover ensuring disconnection of industrial activity electricity 
connections in non-confirming areas, residential areas; ensuring grant of industrial electricity 
connections only after seeking consent to establish, consent to operate from DPCC. TPDDL 
has been directed to disconnect connections where such aforesaid conditions are not met. 
 

2. Central Electricity Regulatory Commission (Deviation Settlement Mechanism and Related 
Matters) (Fourth Amendment) Regulations, 2018 which were introduced w.e.f. 20.11.2018 , 
provided impractical, stringent timelines for ensuring compliance were challenged before 
Delhi high court by Tata Power-DDL for quashing/setting-aside the Regulations 7(1), 7(10) 
and 7(11a). 
 

3. Delhi Electricity Regulatory Commission Supply Code Performance and Standard 3rd 
Amendment Regulations, 2018 providing automatic compensation were introduced w.e.f. 
18th December, 2018 in FY 2018 -19 which were challenged by Tata Power-DDL before 
Delhi High Court. 

 
10. RISK MANAGEMENT FRAMEWORK 
 

Risk management committee/framework/policy/review mechanism 
 

Enterprise Risk Management at Tata Power-DDL is monitored by the CLRMC and is 
reviewed by audit committee and board. Based on the suggestions of the audit committee, a 
comprehensive model covering the qualitative / quantitative impact of risks has been 
adopted. Tata Power-DDL has developed in house web based application for risk 
management to register and monitor risks. The frequency of reviews is bimonthly. The Audit 
committee and board reviews the actions taken by the company to value and mitigate these 
risks.  

 
Top risks of Tata Power-DDL are: 
 

1. Rithala disallowance of Fixed and Variable Costs  
2. Under funding of opening liability towards Retiral Benefits and Medical and LTA  
3. Amount Recoverable from DERC (Regulatory Overhang) 
4. Outcome of CAG Audit 

 
INTERNAL CONTROL OVER FINANCIAL REPORTING 
 
Under the supervision of the company’s chief executive officer and chief financial officer and 
effected by the company’s board of directors, management, and other personnel, the 
company has a robust system of internal control over financial reporting to provide 
reasonable assurance regarding the reliability of financial reporting and the preparation of 
financial statements for external purposes in accordance with generally accepted accounting 
principles.  
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Some significant features of the internal controls over financial reporting are:  
 The Audit committee of the board of directors, comprising of majority of independent 

directors, regularly reviews the audit plans, significant audit findings, adequacy of 
internal controls, compliance with accounting standards as well as reasons for 
changes in accounting policies and practices, if any. 

 Reinforcement of Tata Code of Conduct is prevalent across the organization. The 
Code covers integrity of financial reporting, ethical conduct, regulatory compliance, 
conflict of interests review and reporting of concerns etc. 

 Anti-Fraud programs such as proactive vigilance, vigil mechanism are operative 
across the organization. 

 A comprehensive delegation of power exists for smooth decision making which is 
being reviewed periodically to align it with changing business environment. 

 A well established, independent, multi-disciplinary internal audit team operates in line 
with governance best practices. In order to ensure that adequate checks and 
balances are in place and all internal control systems are in order, regular and 
exhaustive internal audits (based on annual audit plans approved by Audit committee) 
are conducted by the team and significant observations are presented to 
management and Audit committee periodically about compliance with internal 
controls and efficiency and effectiveness of the operations. 

 Detailed business plan including capital expenditure, investment strategies, year-on-
year reviews, annual financial and operating plans and monthly monitoring are part 
of the established practices for all operating and service functions. 

 Majority of organizations’ 370+ documented processes are configured suitably with 
the state-of-the-art SAP enterprise resource planning system. The access rights and 
segregation of duties violations are periodically monitored through SAP GRC system 
and necessary corrective/preventive action taken, if deemed necessary. The 
company also maintains a comprehensive information security policy and undertakes 
continuous upgrades of its IT systems. 

 
11. SUSTAINABILITY 
  
11.1 SAFETY – CARE FOR OUR PEOPLE 
 

 
 
 
 
 
 
 
 

 
 

 

11.2 CARE FOR OUR COMMUNITY/COMMUNITY RELATIONS 
 
CORPORATE SOCIAL RESPONSIBILITY  

     
The Tata Group is a value driven organization. One of the core values underpinning the way 
the business is carried, clearly demonstrate that “we must continue to be responsible and 
sensitive to the countries, communities and environments in which we work, always ensuring 

Sl. 
No. Safety Parameters (Employees and contractors) FY 18 

 

FY 19 

1 Fatality (Number) 0 1 

2 LTIFR (Lost Time Injuries Frequency Rate per million man 
hours) 0.568 0.373 

3 Total Injuries Frequency Rate (TIFR) (Number of Injuries 
per million man hours) 0.568 0.373 

4 First Aid Cases (Number) 15 13 
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that what comes from the people goes back to the people many times over”. Community 
welfare is central to the core values of Tata Power-DDL and serves as one of the major 
purposes of our existence. The concern for bringing about a positive change in people’s lives 
drives us as a company. 
 
Tata philosophy “to give back to the community manifold” and Tata power-DDL’s Mission 
Statement “Reach Out to communities we operate in” provide the necessary direction and 
the rationale to create an environment supporting these communities. 
 
Further, a corporate social responsibility committee comprising of board of directors was 
constituted on 1st February, 2013 pursuant to section 135 of Companies Act, 2013 and the 
rules made there under. 
 
Tata Power-DDL’s innovative processes of integrating Corporate social responsibility with its 
business goal of loss reduction strategy is one of its kinds in the industry and has won CMO 
Asia Award for commendable work in Women Empowerment. 
 
Tata Power-DDL as part of its CSR activities has been running women literacy programs, 
entrepreneurship development, vocational training programs, tutorial classes  mobile 
dispensary, drug de-addiction camps, providing potable drinking water at JJ clusters & Govt. 
schools, education support program for SC/ST students and wards of WLC and VT 
beneficiaries etc. Every year more than 21,000 women are benefitted and empowered by the 
initiative of imparting education through 350 women literacy centers.  6,267 youths have been 
trained at 21 vocational training centers (2 in Business Development Location – Ranchi & 
Lucknow). 3,00,403 students & individuals get potable water every day from 64 RO water 
plants installed at Govt. schools, JJ clusters and Delhi Metro stations. More than 112637JJ 
cluster residents have benefitted from health services provided by 4 mobile dispensary vans. 

 
During FY 18-19 following were the thrust areas in terms of schedule VII and section 135 of 
the Act and the rules thereunder: 
 

• Eradicating hunger, poverty and malnutrition, promoting health care including preventive 
health care and sanitation including contribution to the Swach Bharat Kosh set-up by the 
Central Government for the promotion of sanitation and making available safe drinking water.  

• Promoting education, including special education and employment enhancing vocation skills 
especially among children, women, elderly and the differently abled and livelihood 
enhancement projects.  

• Promoting gender equality, empowering women, setting up homes and hostels for women 
and orphans; setting up old age homes, day care centres and such other facilities for senior 
citizens and measures for reducing inequalities faced by socially and economically backward 
groups.  

• Ensuring environmental sustainability, ecological balance, protection of flora and fauna, 
animal welfare, agroforestry, conservation of natural resources and maintaining quality of 
soil, air and water including contribution to the Clean Ganga Fund set-up by the Central 
Government for rejuvenation of river Ganga.  

 
Prescribed CSR expenditure of two per cent of the net profits of the company was ₹ 7.00 
crore and company has spent ₹ 7.87 crore during the FY 18-19 till 31st March 2019 as per 
the requirements of the Act and the rules made thereunder. The details of CSR spend are 
provided under Annexure V. 
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11.3 AFFIRMATIVE ACTION 
 
Company’s journey in the realm of Affirmative Action began with the signing of the code for 
Affirmative Action on 3rd February 2007. The “Policy on Affirmative Action for Scheduled 
Caste & Scheduled Tribe Communities” was approved by the board of directors on 18th July 
2007. In order to supplement efforts of the government to improve condition of socially and 
economically underprivileged SC/STs and to create a level playing field, concrete steps for 
giving better opportunities in the private sector were initiated. Company’s Affirmative Actions 
aiming towards upliftment of Schedule castes and Schedule tribe communities are classified 
under 4Es, viz. Education, Employability, Employment and Entrepreneurship. 1200 students 
have been supported from 48 Govt. schools and 507 students from ITI, Polytechnic, Engg. & 
Graduation colleges have been supported during FY 18-19. 
 
Soft Skill Training for Girl Students: More than 4012 girl students from AA community 
have been benefited since inception of the program. 2006 SC/ST students were benefitted 
this year through the program.  
 
Tata Power-DDL is in the score band of 601 – 625 during the Tata Affirmative Action Program 
(TAAP) External Assessment 2019 and has qualified for Jury Award. 
 
More than 5.25 lakh people benefited under various CSR initiatives in FY 18-19. 

 
 

12. HUMAN RESOURCES  
 

• Organizational Workforce 
 
Tata Power-DDL recruited people from various technical and non - technical colleges at 
trainee level and also enhanced its bench strength to cater to manpower requirements at 
various business development (BD) projects. The employee strength of FY 2018-19 was 
3699 (including 398 employees deputed at BD and its projects). 
 

• Diversity & Inclusion 
 
29 % Female Recruitment was done during FY 2018-19. Women oriented initiatives like 
“Break in Service”, “Protection of Performance Ratings while proceeding on Maternity 
Leave”, “Re-orientation Programs post Maternity Leave”, “Customized Leadership Program 
for Women Employees”, “Flexible Working Hours”, etc. have been implemented for women 
employees to promote equality and provide career development opportunities. 
 
Recruitment under Affirmative Action during FY 2018-19 has been 9.4%.  

 
• Employee Connect & Engagement 

 
To capture the employee voices and perceptions, Employee Engagement and Happiness - 
Pulse Survey 2018-19 was conducted in November - December 2018. The employee 
participation was 94% which truly reflects the employees’ trust in the feedback system and 
also their commitment to bring about meaningful change in Organizational Policies and 
Processes. Employee Engagement and Happiness score for FY 2018-19 is 84.8% as 
compared to 83.3% in FY 2016-17.  
 
The survey result reaffirms that the employees are willing to contribute their best towards 
organization’s success and are aligned with the organizational objectives. The results will 
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now be analyzed and Action Plans will be formulated for sustaining and enhancing the 
Engagement levels in the organization. 
 
The Employee Grievance Redressal Index of HR Connect is 100% in FY 18-19. This year 
new reward schemes, “Zone-a-thon”, “Champion Rewards for BD Projects” and “Peer to Peer 
recognition” were launched. 

 
• 360 Degree Feedback 

 
‘Pratibimb’- Leadership Development Program was introduced for HoDs and above in 
November 2018 in partnership with Deloitte. In this development journey, leaders received 
360 degree feedback from reporting officer, subordinates and peers. It also includes one to 
one coaching sessions with expert coach for preparing Individual Development Plans (IDPs). 
 

• Capability Development 
 

In order to increase engagement levels of employees and develop them, about 26.9% 
employees in Executive Cadre and 25.8% employees in Non-Executive Cadre have been 
given job rotation/enrichment in the FY 2018-19.  About 86% of employees in executive 
cadre, who have spent five years or more in the same profile have been given a change in 
profile/ enrichment. 
 
Functional Competency Assessments have been done for 900+ employees and the inputs 
from the same are being used for developing Functional Based development trainings.  
 
Learning Enhancement Action Program (L.E.A.P.) is a platform for providing cross-functional 
hands-on learning to our young employees. Under this initiative, an employee can choose to 
work in a different department/s for a short period to upgrade his / her knowledge and learn 
new skills, in addition to the existing Job Role. 
 

• Talent Management & Succession Planning 
 

A conscious approach is undertaken to develop and retain people with aptitude and abilities 
to meet the current and future organizational requirements. In view of this, 176 positions have 
been identified that form a part of the succession planning within the organization with 
identified successors who can take over immediately and after 3-5 years respectively.  
 
“Achieving your Leadership Potential” Program was held for young leaders by expert faculty 
of TMTC, Pune. The programs focused on Business Case Development, Negotiation Skills, 
Decision Making and Effective Leadership. 

 
Tata Power-DDL organized a Capacity Building Program on Integration of Renewable 
Energy Resources for the Higher Management Batch of North Eastern Regional Power 
Committee (NERPC) at Delhi, Germany & Spain from 18th – 28th August 2018. The program 
addressed various challenges & expectations in achieving the capacity building for the 
integration of Renewable Energy Resources, their integration in smart grids and their future 
prospects. 
 
The Higher Education courses introduced during the year are as follows: 

 
1. One-year Program in Business Analytics & Business Intelligence from Great Lakes 

Institute of Management.  
2. Certified Management Accountants and Certified Public Accountants.  
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3. 1-year Diploma course of Disaster Management from Red Cross Society under the 
Higher Education Reward Policy.  

4. 2-year MBA- Disaster Management course from IP University.  
 

• Industrial Relations 
 

The industrial relations situation in the company continued to be peaceful during the year 
under review. Management’s relation with employees continued to be cordial and 
cooperative. Joint Interaction Forums, Voice of Employees and HR Nodal Officers have 
continuously improved direct interface with all employees. 18 Voice of Employee sessions 
have been conducted across different locations. 
 

• Prevention of Sexual Harassment  
 
The Sexual Harassment of Women at Workplace (Prevention, Prohibition and Redressal) 
Act, 2013 (“the Act”), as amended from time to time notified in December 2013 requires an 
organization employing 10 or more persons to constitute an Internal Complaints committee 
(“ICC”) for hearing complaints of sexual harassment and to include in its annual report the 
number of cases filed with the ICC and disposed under the Act in the previous financial year.  
 
In line with the Act, an internal committee has been constituted to investigate/ redress 
grievances relating to sexual harassment. 
 
Disclosures as per the Sexual Harassment of Women at Workplace (Prevention, Prohibition 
and Redressal) Act, 2013 

 
The company has zero tolerance for sexual harassment at workplace and has adopted a 
Policy on Prevention, Prohibition and Redressal of Sexual Harassment at workplace in line 
with the provisions of the Sexual Harassment of Women at Workplace (Prevention, 
Prohibition and Redressal) Act, 2013 and the Rules made thereunder for prevention and 
redressal of complaints of sexual harassment at workplace.  
 
Summary of sexual harassment issues raised, attended and dispensed during FY 18-19, is 
as under: 
No. of complaints received: 5 
No. of complaints disposed of: 4 
No. of cases pending: 1 (received on 14-Mar-19. Under investigation) 
No. of cases pending for more than 90 days: 0 
No. of established cases of Sexual Harassment: 0 
 
Pursuant to the provisions of Rule (8)(5)(x) of the Companies (Accounts) Rules, 2014, the 
company has complied with provisions relating to the constitution of Internal Complaints 
Committee under the Sexual Harassment of Women at Workplace (Prevention, Prohibition 
and Redressal) Act, 2013. 

 
Ethics Management  

 
Ethics Management at Tata Power-DDL has been institutionalized through TATA Code of 
Conduct. To create and sustain an ethical culture, govern and implement ethics management 
across the organization a three tier structure exists which is revisited depending on 
requirements. Ethics Management Apex Team (EMAT), led by the CEO in the capacity of 
Principal Ethics Officer and represented by other senior leadership members of the level of 
Addln. GM and above, takes the lead role in guiding, reviewing and monitoring ethical issues. 
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At the 2nd tier, there is a council of Locational Ethics Counsellors (LECs) of the level of Sr. 
Manager to DGM, led by the Chief Ethics Counselor (CEC), who are mostly members of the 
middle management situated at key locations across the company and approachable to all 
employees. The 3rd tier comprising of Ethics Champions (ECs) up to Manager level to 
address issues at local levels, assist Local Ethics Counsellors and spread awareness among 
employees, BA employees and other stakeholders. 
 
Company has established a robust Ethical Concern resolution process, centrally controlled 
by CEC. Concerns are logged and monitored through an online tracking process and 
resolved in a time bound manner. Based on the concerns raised and found to be valid, 
necessary corrective actions are taken. Ethical conduct is considered as one of the 
parameters while finalizing contracts of BAs. Exemplary ethical practices are rewarded by 
leadership in various forums and R&R ceremonies. 
 
Every alternate year, an Independent Leadership of Business Ethics (LBE) Survey is carried 
out with the help of Tata Business Excellence Group. The LBE score in last survey has shown 
an improvement trend.    
 
Various new initiatives were taken in the FY 2018-19 by LBE viz. JRD TATA Memorial 
Lecture, Combining of Safety and Ethics Oath, Film on Ethics, Strengthening Ethics In 
Generation Next, Ethics Conclave and other ongoing initiatives. 
      
Vigil Mechanism Policy 
 
As per the requirements of the Act and the rules made thereunder, Tata Power-DDL has also 
formulated Vigil Mechanism Policy with a view to providing a mechanism for the directors, 
employees and stakeholders of the company to approach the Chief Ethics Counselor/ 
Chairman of the Audit committee of the company to report concerns of unethical behavior, 
actual or suspected, fraud or violation of the company’s code of conduct or ethics policy. This 
mechanism shall provide adequate safeguards against victimization of persons who use such 
mechanism and shall also ensure direct access to the Chief Ethics Counselor or Chairman 
of the Audit committee in appropriate or exceptional cases. 

 
Anonymous complaint which does not disclose the identity of the complainant shall be 
investigated only if it merits appropriate consideration, or contains sufficient leads or 
particulars to enable the taking of further action. 
 
The company has also placed a copy of Vigil Mechanism on the website of the company, 
and the web-link of such Vigil Mechanism is https://www.tatapower-
ddl.com/images/policies/tpddl-vigil-mechanism.pdf. 
 
Gift Policy  
 
The company has also formulated Gift Policy to align with the commitments towards Tata 
Code of Conduct.   
 
Further, steps like celebration of ethics week, online quizzes, publication of ethics newsletters 
and ethics violations update etc. have been undertaken to promote culture of ethics and to 
reach out to all levels of our stakeholders. 

 
 
 
 

https://www.tatapower-ddl.com/images/policies/tpddl-vigil-mechanism.pdf
https://www.tatapower-ddl.com/images/policies/tpddl-vigil-mechanism.pdf
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UN Global Compact 
 

Tata Power-DDL is a signatory to United Nations Global Compact and is now a part of a 
group of reputed organizations worldwide. Tata Power-DDL is committed to upholding the 10 
principles in the areas of Human Rights, Labour and Environment & Anti-Corruption. 
Communication on progress of the activities carried out in this area is annually uploaded on 
UNGC website. 

 
SA-8000-2014 Certification: Tata Power-DDL is re-certified for SA-8000-2014 version, an 
international standard for social accountability. In order to address social and environmental 
challenges. Tata Power-DDL continues to strive to identify areas where it can make a 
difference. 
 
AWARDS AND RECOGNITIONS 
 
Various awards and recognitions have been bestowed on the company and its executives 
during the year FY 18-19. Some of the awards and recognitions received by the company 
are as under: 

1) 2 Gold awards at the Kaizen Conclave organized by BML Munjal University, Gurugram, 30th 
June 2018. 
 
Theme: Creative solutions for Sustainable Business Development through TQM. 
 

2) 2 Awards at 14th ASIAN POWER AWARDS 2018 held at Jakarta, Indonesia: Power Utility 
of the year, Innovative Technology of the year for ADMS August 2018 
 

3) Safety Innovation Award – 2018 organized by Safety and Quality Forum at New Delhi, 
September 2018. 
 

4) 11 Excellence Awards at Quality Circle Forum of India (QCFI), Delhi Chapter Convention 
held at BML Munjal University, Gurugram on 28th September 2018. 
 

5) “OUTSTANDING GREEN CAMPAIGNER” AWARD organized by India Green Energy 
Awards at New Delhi, September 2018. 
 

6) CII National HR Circle Competition Award in the category “Management of Change & 
Excellence in HRM” on 28th September 2018.  
 

7) 7 Excellence Awards at "International  Convention on Quality Control Circles 2018” held in 
Singapore (October 2018) 
 

8) 3 Awards at the ICC – 6th Innovation With Impact Awards For Discoms 2018 – November 
2018 - Innovation with Impact, Improve Operational Efficiency, Quality of Service 
 

9) 13 Awards at National Convention on Quality Circles (NCQC) 2018 Awards held at Gwalior, 
Madhya Pradesh. December 2018. Quality Circle – 7 Nos. 
 

10) “Special Recognition” in Tata Power Arpan Award - Best Location for promoting Employee 
Volunteering – at Tata Power Annual CSR Meet in Mumbai, December 2018. 
 

11) Tata EDGE – Promising Practices (Overall Contribution Award) 2018, November 2018. 
 

12) 3 awards at ISGF Innovation Awards’ 2019, held at New Delhi,  March 2019 
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i) Best Smart Grid project in India by Utility : Gold Award (for ADMS) 
ii) Smart Technology of the Year: Diamond Award (for Big Data and Analytics)  
iii) Smart Technology of the Year : Certificate of Merit (for Field Force Automation). 

 
13. CREDIT RATING 

 
Company’s borrowing facilities (both fund and non-fund based) are rated by ICRA, the credit 
rating agency. As on 31st March 2019, the company had long term credit rating as AA- with 
positive outlook and short term rating as A1+. 

 
14. LOANS, GUARANTEES, SECURITIES AND INVESTMENTS 

 
The company, being an infrastructure company, is exempt from the provisions as applicable 
to loans, guarantees and securities under section 186 of the Act. The details of investments 
are provided in the notes forming part of the financial statements. 

 
15. FOREIGN EXCHANGE EARNINGS AND OUTGO  

(₹ in crore) 
Particulars – Standalone FY19 FY18 
Foreign Exchange Earnings mainly on account of interest, 
dividend 

Nil Nil 

Foreign Exchange Earnings mainly on account of consultancy 
services 

     7.68 3.54  

Foreign Exchange Outflow mainly on account of:   
Fuel purchase Nil Nil 
Interest on foreign currency borrowings, NRI dividends Nil Nil 
Purchase of capital equipment, components and 
spares and other miscellaneous expenses 

Nil Nil 

Foreign consultancy & other expenses 2.69 3.80 
Foreign travelling expenses 2.14 1.08 

 
16. DISCLOSURE OF PARTICULARS 

 
Particulars of employees who are employed throughout the financial year or part of financial 
year and were in receipt of remuneration not less than Rupees One Crore and Two Lakh per 
annum or Rupees Eight lakh and Fifty Thousand per month, respectively - This is not 
applicable as section 197(12) of the Companies Act, 2013, read with Rule 5(2) of Companies 
(Appointment And Remuneration of Managerial Personnel) Rules, 2014, is applicable only to 
listed companies. 
 

17.  SUBSIDIARIES   
 

 
Tata Power-DDL has one wholly owned subsidiary NDPL Infra Limited. Pursuant to section 
129(3) of the Act and the rules made thereunder, a statement containing salient features of 
financial statements of the subsidiary of the company in form AOC-1 is attached to financial 
statements of the company. 
 
During FY 2018-19, neither of the existing subsidiary ceased to be a subsidiary of the 
company. There has been no major change in the nature of business of your company and 
its subsidiary. Currently, there is no joint venture and associate company of the company. 
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Report on the performance and financial position of NDPL Infra Limited and its contribution 
to the overall performance of the company is given below. 

 
Financial Highlights and contribution of the subsidiary to the overall performance of 
the company: 
 
NDPL Infra Limited has earned revenues of ₹ 11.77 crore during financial year 2018-19, an 
increase of about 13.17% over the previous year revenues of ₹ 10.40 crore from FY 2017-
18. The company has earned profit before tax (PBT) of ₹ 7.38 crore for the year ended 31st 
March 2019 as against ₹ 5.97 crore for the year ended 31st March 2018 and total 
comprehensive income of ₹ 5.65 crore for the year ended 31st March 2019 as against ₹ 4.28 
Crore for the year ended 31st March 2018. 
 
Performance 
 
NDPL Infra Limited will continue to provide consultancy services to M/S VIPL Global Services 
Limited with 2/3 experts. The services are expected to continue for a further period of six 
months from March 2019.  
 

18.  AUDITORS   
 
Statutory Audit: DERC vide letters no F.6 (10)/AF/DERC/2012-13/6101 dated 22nd 
February, 2013, had directed the company that services of same statutory auditor may be 
availed for a maximum period of three years i.e. rotation of statutory auditors was to be done 
every three years and that they should be empaneled with C&AG. 
 
Based on the above directions of DERC, M/s Walker Chandiok & Co LLP (ICAI Firm 
Registration No. 001076N/N500013, LLP Identification No. AAC-2085), have conducted the 
statutory audit of the company from FY 2016-17 to FY 2018-19. They hold office till the 
conclusion of the forthcoming Annual General Meeting of the Company.  

 
 Subsequently, DERC vide its letter no. F.6(10)AF/DERC/2012-13/3781/956 dated 25th May 
2018, had directed that: 
1. Services of the same statutory auditor may be availed for a maximum period of 5 years 

instead of 3 years. 
2. In case, any DISCOM desires to avail the services of the existing statutory auditor 

services, the further extension of services of the auditor (based on the service already 
availed and balance to be availed) is tabulated as under: 

 
Auditor already 
completed number of 
years 

Balance period for 
extension 

Aggregate period which the 
Auditor would complete in 
the same company in view 
of Column I and II 

I II III 
3 2 5 
2 3 5 
1 4 5 

 
3. Appointment of auditors be done from amongst the list of C&AG empanelled auditors. 

 
Their performance for the said period was found to be satisfactory. 
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The board of directors recommends to re-appoint M/s Walker Chandiok & Co LLP, Chartered 
Accountants, as statutory auditors for second term of two years to hold office from the 
conclusion of 18th Annual General Meeting (AGM) upto the conclusion of 20th AGM (i.e. from 
FY 2019-20 to FY 2020-21). 
  
M/s Walker Chandiok & Co LLP, Chartered Accountants have furnished written consent and 
eligibility certificate from to act as statutory auditors of the company along with a confirmation 
that, their re-appointment, if made, would be within the limits prescribed under the Act. 

 
Internal Audit: Mr. Brajamohan Panigrahi is Head of Internal Audit of Tata Power-DDL.  
 
Secretarial Audit: Based upon the recommendations of the Audit committee, the board at 
its meeting held on 18th April 2019 approved the re-appointment of M/s Siddiqui & Associates, 
Company Secretaries, as the secretarial auditors of the company for the financial year               
2019-20.  

 
19. AUDITORS’ REPORT  

 
The standalone and the consolidated financial statements of the Company have been 
prepared in accordance with Indian Accounting Standards (IndAS) notified under section 133 
of the Companies Act, 2013. 
 
We are pleased to append herewith the auditors’ report.  Comments of the auditors in their 
report and the notes forming part of the accounts are self-explanatory. There are no 
qualifications, reservations, remarks or disclaimers made by the auditors in their standalone 
as well as consolidated auditors’ report. 

 
20. COST ACCOUNTS, COST AUDITOR AND COST AUDIT REPORT  

 
In accordance with the requirement of the Central Government and pursuant to section 148 
of the Act and the rules made there under, the company carries out an audit of the cost 
accounts relating to electricity every year since 2006. Subject to the ratification of 
remuneration by the members of the company and based on the recommendation of the 
Audit committee, the board of directors of the company at its meeting held on 18th April 2019 
has re-appointed M/s Ramanath Iyer & Company, Cost Accountants (Firm Registration No. 
000019) to audit the cost accounts relating to electricity for FY 2019-20. They have, pursuant 
to section 148 of the Act, furnished a certificate regarding their eligibility for re-appointment 
as the cost auditors of the company. They have also certified their independence and arm’s 
length relationship with the company. 
 
The Cost Audit Report of the company for the financial year ended 31st March, 2018 was 
filed with the Central Government, Ministry of Corporate Affairs on 9th August 2018 through 
Extensive Business Reporting Language (XBRL), before the due date of 30th September 
2018. 
 
Pursuant to provisions of Rule 8 (5)(ix) of the Companies (Accounts) Rules, 2014, the 
company is required to maintain cost records as specified by the Central Government under 
sub-section (1) of section 148 of the Companies Act, 2013 and accordingly such accounts 
and records are made and maintained. 
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21. SECRETARIAL AUDIT REPORT 
 

M/s Siddiqui & Associates, company secretaries, were re-appointed as secretarial auditor to 
conduct a secretarial audit of records and documents of the company for FY 2018-19. The 
secretarial audit report confirms that the company has generally complied with the provisions 
of the Act, rules, regulations and guidelines.  
 
The secretarial audit report is provided in Annexure-VIII. 

 
22. CONSERVATION OF ENERGY, TECHNOLOGY ABSORPTION 

 
The information on conservation of energy and technology absorption stipulated under 
section 134 (3) (m) of the Act read with rule 8 of the Companies (Accounts) Rules, 2014, is 
attached as Annexure II & Annexure I respectively. 
 

23. RELATED PARTY TRANSACTIONS 
 
In line with the requirements of the Act, the company has adopted a related party transactions 
framework. 
 
Details of related party transactions as per AOC-2 are provided in Annexure-VI. 

 
24. EXTRACT OF ANNUAL RETURN 

 
Pursuant to section 92 of the Act and rule 12 of the Companies (Management and 
Administration) Rules, 2014, the extract of Annual Return in Form MGT-9, is provided in 
Annexure VII. 
 
The company has also placed a copy of the annual return on the website of the company, 
and the web-link of such annual return is https://www.tatapower-ddl.com/regulations-and-
compliances/business-mis/companies-act-compliances. 

25. DEPOSITS 
 

The company did not accept any deposits during the financial year 2018-19. 
 
26. EXPLANATIONS OR COMMENTS BY THE BOARD ON EVERY QUALIFICATION, 

RESERVATION OR ADVERSE REMARK OR DISCLAIMER MADE 
 

(I) By the auditor in his report (standalone and consolidated financial statements): There 
are no qualifications, reservations or adverse remarks or disclaimers. 

 

(II)  By the company secretary in practice in his secretarial audit report: There are no 
qualifications, reservations or adverse remarks or disclaimers. 

 
27. There were no material changes and commitments affecting the financial position of the 

company which have occurred between the end of the financial year of the company to which 
the financial statements relate and date of the board report. 
 
 
 

https://www.tatapower-ddl.com/regulations-and-compliances/business-mis/companies-act-compliances
https://www.tatapower-ddl.com/regulations-and-compliances/business-mis/companies-act-compliances
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28. SECRETARIAL STANDARDS 
 

 
The company complies with all applicable secretarial standards issued by the Institute of 
Company Secretaries of India. 
 

29. DIRECTORS’ RESPONSIBILITY STATEMENT 
 

Pursuant to section 134(5) of the Companies Act, 2013, the board of directors, to the best of 
their knowledge and ability, confirm that: 
 

a) In the preparation of the annual accounts, the applicable accounting standards have 
been followed and that there are no material departures therefrom; 

b) They had, in the selection of the accounting policies, consulted the statutory 
auditors and had applied them consistently and made judgments and estimates that 
are reasonable and prudent so as to give a true and fair view of the state of affairs 
of the company at the end of the financial year and of the profit of the company for 
that period; 

c) They had taken proper and sufficient care for the maintenance of adequate 
accounting records in accordance with the provisions of the Act, for safeguarding 
the assets of the company and for preventing and detecting fraud and other 
irregularities; 

d) They had prepared the annual accounts on a going concern basis; 
e) They had devised proper systems to ensure compliance with the provisions of all 

applicable laws and that such systems were adequate and operating effectively. 
 

30. FRAUD REPORTING 
 

No frauds have been reported to the Audit Committee/ Board during FY 2018-19, therefore, 
section 134(3)(ca) of the Act pertaining to details of frauds reported by auditors under sub-
section (12) of section 143 other than those which are reportable to the Central Government 
is not applicable to the company.  
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 On behalf of the board of directors 
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Sd/-                                                    Sd/- 
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http://ebook.mca.gov.in/Actpagedisplay.aspx?PAGENAME=17527
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Annexures to Board’s Report 
 
 

ANNEXURE I – TECHNOLOGY ABSORPTION 
1 Specific area in which R 

& D carried out by the 
company 

i. Use of Ester oil to enhance capacity of DTs. 
ii. Development of self-re-generating breather for DTs. 
iii. In house oil testing facility. 
iv. 100% rewinding of failed transformer. 
v. Oil leakage test & torque management of in-house 

repaired DT. 
 

2 Benefits derived as a 
result of the above R & 
D 
  

i. OPEX/CAPEX optimization. Reduction in DT failure on 
account of overloading of single phase DTs. 

ii. Prevention of DT failure. Saving of Manpower on account 
of maintenance of silica gel breather. 

iii. Competency in in-house repair & Opex reduction. Life 
extension of repaired transformers. 

iv. Improvement in the reliability of network. 
v. Reduction in AT&C losses through communicable seals. 

 
3 Future plan of action i. Retro-filling of 80 nos. single phase DTs.  

ii. Installation of 200nos. self-re-generating breather. 
iii. Oil Analysis of Power & high rating Distribution 

Transformers. 
iv. 100% rewinding of 10 nos. transformer of rating 250KVA 

& below. 
v. 100% implementation on in-house repaired transformers. 

 
4 Expenditure on R & D 

(in ₹ crore) 
a)     Capital 
b)     Recurring 
c)     Total 

  
 
a)     ₹ 0.15 crore 
b)     ₹ 0.31 crore 
c)     ₹ 0.46 crore 

 
• Technology absorption, adaptation and innovation 

1 Efforts, in brief, made 
towards technology 
absorption, adaptation 
and innovation 

i. Study of specification and standards for use of ester oil. 
Site visit and installation of up rated transformers.  

ii. Study of reference material/standard and development of 
self-re-generating breather with a local vendor and 
installation in field. 

iii. Study on technologies for sectionalizing faults (Trip 
Savers/Fuse Savers). 

iv. Designing of communicable seals to reduce and identify 
meter tempering and theft case booking.  

v. Designing of compact substations like unitised, trolley 
mounted, I-type, vertical, & underground submersible 
substations and site visits for installation of these compact 
substations. 

 
2 
 
 
 

Benefits derived as a 
result of the above 
efforts 
 
 

i. 71 nos. 25KVA single phase DTs retro-filled with ester oil 
and installed to replace overloaded 25KVA DTs. 

ii. 25 nos. self-generating breather installed and filed results 
are positive. 

iii. Six Installations tested for Trip/Fuse Savers and the 
performance has been satisfactory. Order for 50 nos. 
being processed 

iv. Voice enabled unique meter communicable seals have 
been developed. This will help to minimize the duplicity of 
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seals and detection of the same. This will have deterrent 
effect of meter tampering and pilferage of electricity. 

v. The new design of compact substations has been installed 
at few locations with the help of which space saving of 
more than 50% has been achieved. 

 
3 In case of imported 

technology (imported 
during the last five years 
reckoned from the 
beginning of the 
financial year), following 
information may be 
furnished: 

a) Technology 
Imported 

b) Year of Import 
c) Has technology 

been fully 
absorbed 

If not fully absorbed, 
areas where this has not 
taken place, reasons 
thereof and future plans 
of action 

(a) (b) (c) 
Technology 

imported 
 

Year of Import Has technology 
been fully 
absorbed 

SAP-HANA 2016 Fully Absorbed 
Implementation of 

ADMS 
infrastructure & 

changes in related 
interfaces 

2018 

Fully Absorbed 

Field Force 
Automation  2018 Fully Absorbed 

 

 

                                                                          On behalf of the board of directors 
                                                          For Tata Power Delhi Distribution Limited     

 
 

                     Sd/-                                             Sd/- 
             Praveer Sinha                              Arup Ghosh 

                                                                              Chairman and Director                          Director                       
                                                       (DIN: 01785164)                     (DIN: 06711047) 

 
Delhi, 18th April 2019 
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Annexure  II – Conservation of Energy 
 

• The steps taken or impact on conservation of energy 
• The steps taken by the company for utilizing alternate sources of energy 

 
Demand Side Management Initiatives for CONSERVATION OF ENERGY  
 
Being the pioneer in the field of Demand Side Management and Energy Efficiency, Tata Power-DDL 
is committed to promote energy conservation and its efficient use among its consumers. Working on 
similar lines, Tata Power-DDL has introduced several energy efficiency programs for its consumers 
over the years. These initiatives include replacement of conventional lighting with efficient lighting 
(LED applications), Rebate based BEE 5 star rated ceiling fans, appliance replacement program for 
air conditioners, automated demand response etc.  
 
Tata Power-DDL has received various public accolades for driving energy efficiency initiatives for its 
customers:- 
 
1. AC Replacement Scheme 

 
Project Name Objective Brief Description Status/Progress 
Replacement 
of Non Star 
Rated Air 
Conditioner 
(AC) with BEE 
5 Star 
Rated/Inverter 
AC 

-Summer Peak 
Reduction 
 
-To accelerate 
the adoption of 
Energy Efficient 
ACs through the 
rebate based 
scheme 

Up to 45 % discount offered on MRP 
(The rebate offered under the 
scheme ranges from ₹ 2618 – ₹ 
4188/Unit) 
 
-Participating consumer would be 
benefitted by the annual reduction of 
appx. ₹ 5500 in the electricity bill 
depending upon their usage. 
 
 
-All the old ACs collected under the 
scheme disposed- off in the 
environment friendly manner. 
 
-Tariff Neutral from year 1  

- Scheme launched on July 10, 2015    
 
 
- Three OEMs participated  - Hitachi, Voltas and 
Godrej (Selected through open tendering) 
 
 
-Total Installed Quantity till now – 19795 Nos  
-Deemed Load Reduction – 17.81 MW  
-Annual cumulative Energy Savings- 17.65 MUs  
-Annual CO2 Reduction  - 5877 MT 
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2. UJALA-Program: Distribution of LED Light & Ceiling Fan 
 

Project Name Objective Brief Description Status/Progress 

UJALA 
Program-
Distribution of 
Energy 
efficient LED 
light and 
Ceiling Fan at 
the 
discounted 
rates 

To evolve a 
framework to 
encourage TATA 
POWER - DDL 
customers for usage 
of the Energy 
Efficiency Appliances 
through Ujala Yojana 

-LED lights (Bulb and Tube light) 
and BEE 5 star rated Ceiling Fans 
would be offered at discounted 
rates in association with EESL 
 
-Distribution of 9 watt LED bulb 
@Rs. 70 
- 20 watt LED T8 Tube light @Rs. 
220 
- BEE 5 star ceiling fan @Rs. 1110 
 
-Tata Power-DDL to facilitate in 
distribution of the Products through 
ABHA members on chargeable 
basis. 

-MoU signed between TATA POWER- 
DDL and EESL about the SOP and 
commercial part regarding TATA 
POWER-DDL facilitation charges as 
TATA POWER-DDL is the only DISCOM 
allowed by EESL for working as 
distribution partner.  
 
-Scheme launched on 7th February 2017 
 
 
-Program Targets:- 
   a. Bulbs - 921536 
   b. Tube lights – 94656 
   c. Fans – 9281 
 
Cumulative quantity:10,25473   
Total  Deemed MW Saving: 7.39 MW 
Total MU savings: 30.91 MUs 
Total CO2 emission reduction:10293.07 
MT 

 
3. Energy Efficiency Services for TATA POWER-DDL consumers – ESCO (Energy Service 

Company) 
 

Project 
Name 

Objective Brief Description Status/Progress 
  

Energy 
Efficiency 
Program 
through 
ESCO 

- To evolve a framework 
to encourage TATA 
POWER- DDL and 
outside TATA POWER-
DDL customers for 
conducting Energy Audits 
& Implementation of the 
Energy Efficiency (EE) 
measures through 
Discom driven ESCO 
route. 
 
-To optimize TATA 
POWER- DDL peak load 
consumption. 
 
-To provide value added 
services to customers. 
 
-Single window energy 
efficiency solution to 
consumers. 

-Empanelled and developed a pool of 
Grade 1 ESCOs. 
 
Customer Specific 
 
-An ESCO as company identifies energy 
improvements, provide capital required, 
install improvements, offer turn- key 
installation, monitor and guarantee 
energy savings. 
 
-This service is available for all type of 
customers segments including domestic, 
commercial and industrial. 
 
Institution Specific 
 
-EESL awarded contract to Tata Power 
DDL for conducting Energy Audit for 
Government buildings on Pan India basis. 

-Empaneled six ESCO agencies 
for conducting energy audit.  
 
-Total audit done of 52.57 MW 
(37.78 MW from customer 
specific and 14.79 MW from 
EESL Energy Audit project). 
 
-Energy Efficiency Project 
implemented of 22.81 MW (8.58 
MW from customer specific and 
14.23 MW from NDMC streetlight 
project package 1). 
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4.  NDMC streetlight Project  
 

Project 
Name 

Objective Brief Description Status/Progress 
  

NDMC 
streetlight 
Project 

-Replacement of existing 
HPSV lamps with energy 
efficient LED light fixtures  

- Tata Power-DDL in consortium with 
Havells awarded the NDMC LED 
streetlight Project. 
 
-Havells as technology partner and Tata 
Power-DDL as implementation partner as 
ESCO. 
 
 

- Till date around 1.58 
Lakh LED street lights 
have been fixed 

- Estimated load 
reduction under Tata 
Power-DDL area is 
around   18.74 MW 

 
• The capital investment on energy conservation equipment: NIL 

 
Annual Energy savings achieved due to implementation of Energy Efficiency improvement 
measures 

S 
No  

DSM Program till date Scale (Nos) Annual Energy 
Savings (MU) 

Load 
Reduction 
(MW) 

Annual CO2 
reduction 
(MT) 

1 LED Lights (DELP Scheme ) 14,00,000 44.1 10.5 14,685 

2 LED Lights & Fan ( UJALA 
Scheme ) 

10,25,473 30.91 7.39 10,293 

2 Whole range LED Light with 
Crompton 

100,000 3.01 2.8 1,003 

3 BEE 5 star Ceiling Fan with 
Crompton 

60,000 5.4 1 1,798 

4 Non Star AC replacement Scheme 19795 17.65 17.81 5,877 

5 Energy efficiency Implementation 
project 

- - 22.81 2,946 

6 Rooftop Solar through Net 
Metering of 22.98 MWp  588  12.69  - -  

  Total  - 113.76 62 41,963 

 
 

   On behalf of the board of directors 
                                                          For Tata Power Delhi Distribution Limited    

 
  

                     Sd/-                                             Sd/- 
     Praveer Sinha                              Arup Ghosh 

                                                               Chairman and Director                                         Director                       
                                                 (DIN: 01785164)                           (DIN: 06711047) 

 
Delhi, 18th April 2019  
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ANNEXURE III - POLICY ON BOARD DIVERSITY & DIRECTOR ATTRIBUTES  
 
1. Objective 

 
1.1 The Policy on Board Diversity (‘the Policy’) sets out the approach to diversity on the board of 

directors (‘the Board’) of Tata Power Delhi Distribution Limited (the company). 
 
1.2 The company recognises that diversity at board level is a necessary requirement in ensuring 

an effective board. A mix of executive, independent and other non-executive directors is one 
important facet of diverse attributes that the company desires. Further, a diverse board 
representing differences in the educational qualifications, knowledge, experience, gender, 
age, thought and perspective results in delivering a competitive advantage and a better 
appreciation of the interests of stakeholders. These differences should be balanced against 
the need for a cohesive, effective board. All board appointments shall be made on merit 
having regard to this policy. 

 
2. Attributes of directors 

 
The following attributes need to be considered in considering optimum board composition: 
 

i) Gender diversity: 
Having at least one woman director on the Board with an aspiration to reach three women 
directors. 
  

ii) Age 
The average age of board members should be in the range of 60 - 65 years.  
 

iii) Competency  
The board should have a mix of members with different educational qualifications, knowledge 
and with adequate experience in finance, accounting, economics, legal and regulatory 
matters, the environment, green technologies, operations of the company’s businesses, 
energy commodity markets and other disciplines related to the company’s businesses. 

 
iv) Independence 

The independent directors should satisfy the requirements of the Act and the listing 
agreements in respect of the ‘independence’ criterion. 

 
Additional Attributes 
• The directors should not have any other pecuniary relationship with the company, its 

subsidiaries, associates or joint ventures and the company’s promoters, besides sitting 
fees and commission. 

• The directors should not have any of their relatives (as defined in the Act and the Rules 
made thereunder) as directors or employees or other stakeholders (other than with 
immaterial dealings) of the company, its subsidiaries, associates or joint ventures. 

• The directors should maintain an arm’s length relationship between themselves and the 
employees of the company, as also with the directors and employees of its subsidiaries, 
associates, joint ventures, promoters and stakeholders for whom the relationship with 
these entities is material. 

• The directors should not be the subject of allegations of illegal or unethical behaviour, in 
their private or professional lives. 

• The directors should have ability to devote sufficient time to the affairs of the Company. 
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3. Role of the Nomination and Remuneration Committee 
 

3.1 The Nomination and Remuneration Committee (‘the NRC’) shall review and assess board 
composition whilst recommending the appointment or reappointment of independent 
directors. 
 

4. Review of the Policy 
 
4.1 The NRC will review this policy periodically and recommend revisions to the board for 

consideration. 
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ANNEXURE IV – REMUNERATION POLICY FOR DIRECTORS, KEY MANAGERIAL 
PERSONNEL AND OTHER EMPLOYEES 
 
The philosophy for remuneration of directors, Key Managerial Personnel (“KMP”) and all other 
employees of Tata Power Delhi Distribution Limited (“company”) is based on the commitment of 
fostering a culture of leadership with trust. The remuneration policy is aligned to this philosophy.  
 
This remuneration policy has been prepared pursuant to the provisions of Section 178(3) of the 
Companies Act, 2013 (“Act”). In case of any inconsistency between the provisions of law and this 
remuneration policy, the provisions of the law shall prevail and the company shall abide by the 
applicable law. While formulating this policy, the Nomination and Remuneration Committee (“NRC”) 
has considered the factors laid down under Section 178(4) of the Act, which are as under:  
 
“(a) the level and composition of remuneration is reasonable and sufficient to attract, retain and 
motivate directors of the quality required to run the company successfully;  
 
(b) relationship of remuneration to performance is clear and meets appropriate performance 
benchmarks; and  
 
(c) remuneration to directors, key managerial personnel and senior management involves a balance 
between fixed and incentive pay reflecting short and long-term performance objectives appropriate 
to the working of the company and its goals”  
 
Key principles governing this remuneration policy are as follows: 
  

• Remuneration for independent directors and non-independent non-executive 
directors  

 
o Independent directors (“ID”) and non-independent non-executive directors (“NED”) may be paid 
sitting fees (for attending the meetings of the Board and of committees of which they may be 
members) and commission within regulatory limits.  
o Within the parameters prescribed by law, the payment of sitting fees and commission will be 
recommended by the NRC and approved by the Board.  
o Overall remuneration (sitting fees and commission) should be reasonable and sufficient to attract, 
retain and motivate directors aligned to the requirements of the company (taking into consideration 
the challenges faced by the company and its future growth imperatives).  
o Overall remuneration should be reflective of size of the company, complexity of the sector/ industry/ 
company’s operations and the company’s capacity to pay the remuneration.  
o Overall remuneration practices should be consistent with recognized best practices.  
o Quantum of sitting fees may be subject to review on a periodic basis, as required.  
o The aggregate commission payable to all the NEDs and IDs will be recommended by the NRC to 
the Board based on company performance, profits, return to investors, shareholder value creation 
and any other significant qualitative parameters as may be decided by the Board.  
o The NRC will recommend to the Board the quantum of commission for each director based upon 
the outcome of the evaluation process which is driven by various factors including attendance and 
time spent in the Board and committee meetings, individual contributions at the meetings and 
contributions made by directors other than in meetings.  
o In addition to the sitting fees and commission, the company may pay to any director such fair and 
reasonable expenditure, as may have been incurred by the director while performing his/ her role as 
a director of the company. This could include reasonable expenditure incurred by the director for 
attending Board/ Board committee meetings, general meetings, court convened meetings, meetings 
with shareholders/ creditors/ management, site visits, induction and training (organized by the 
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company for directors) and in obtaining professional advice from independent advisors in the 
furtherance of his/ her duties as a director.  
 

• Remuneration for managing director (“MD”)/ executive directors (“ED”)/ KMP/ rest of 
the employees 

o The extent of overall remuneration should be sufficient to attract and retain talented and qualified 
individuals suitable for every role. Hence remuneration should be  

• Market competitive (market for every role is defined as companies from which the company 
attracts talent or companies to which the company loses talent)  

• Driven by the role played by the individual,  
• Reflective of size of the company, complexity of the sector/ industry/ company’s operations 

and the company’s capacity to pay,  
• Consistent with recognized best practices and  
• Aligned to any regulatory requirements.  

o In terms of remuneration mix or composition,  
• The remuneration mix for the MD/ EDs is as per the contract approved by the shareholders. 

In case of any change, the same would require the approval of the shareholders. 
• Basic/ fixed salary is provided to all employees to ensure that there is a steady income in line 

with their skills and experience.  
• In addition to the basic/ fixed salary, the company provides employees with certain 

perquisites, allowances and benefits to enable a certain level of lifestyle and to offer scope 
for savings and tax optimization, where possible. The company also provides all employees 
with a social security net (subject to limits) by covering medical expenses and hospitalization 
through re-imbursements or insurance cover and accidental death and dismemberment 
through personal accident insurance. 

• The company provides retirement benefits as applicable.  
• In addition to the basic/ fixed salary, benefits, perquisites and allowances as provided above, 

the company provides MD/ EDs such remuneration by way of an annual incentive 
remuneration/ performance linked bonus subject to the achievement of certain performance 
criteria and such other parameters as may be considered appropriate from time to time by 
the Board. An indicative list of factors that may be considered for determination of the extent 
of this component are:  
o Company performance on certain defined qualitative and quantitative parameters as may 
be decided by the Board from time to time,  
o Industry benchmarks of remuneration,  
o Performance of the individual. 

•  The company provides the rest of the employees a performance linked bonus. The 
performance linked bonus would be driven by the outcome of the performance appraisal 
process and the performance of the company.  

 
• Remuneration payable to Director for services rendered in other capacity  

 
The remuneration payable to the Directors shall be inclusive of any remuneration payable for 
services rendered by such director in any other capacity unless:  
a) The services rendered are of a professional nature; and  
b) The NRC is of the opinion that the director possesses requisite qualification for the practice of the 
profession.  
 

• Policy implementation  
 
The NRC is responsible for recommending the remuneration policy to the board. The Board is 
responsible for approving and overseeing implementation of the remuneration policy. 
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ANNEXURE V– DETAILS OF CORPORATE SOCIAL RESPONSIBILITY SPEND 
 

1. A brief outline of the company's CSR policy, including overview of projects or programs proposed 
to be undertaken and a reference to the web-link to the CSR policy and projects or programs:  
As a part of the Tata Group, Tata Power Delhi Distribution Ltd. believes in the Tata Group’s ethos 
of giving back to society. Rich heritage and unmatchable legacy of Tata Group for holistic 
development of underprivileged communities, societies & nation becomes the guiding force for 
adoption of community development initiatives.  
 
Tata Power-DDL’s CSR vision corroborates being a responsible corporate and aims at imbibing 
social alignment as a key component of all its business processes and strategy. ‘Reaching out 
to communities we operate in’ is an integral part of our mission statement. Tata Power-DDL’s 
inclusive approach to reach out to its stakeholders and maintaining equilibrium brings more agility 
to the business. The community outreach programs, working on the lines of triple bottom line 
approach, aims to serve key communities in a systematic & planned way. 
 
There are 200+ listed JJ clusters & resettlement colonies which fall in company’s area of 
operation. The residents of these JJ clusters are basically migrants from different communities, 
culture, ethnicity and creed who drifted from their native places. These clusters also have a very 
high representation of SC/ST communities which further emphasizes the need for inducing 
various developmental initiatives there. Creating avenues for Education, Employability, Health 
Services, Environment, Entrepreneurship Development and Empowering marginalized societal 
sections & communities in distress are the focus areas of community development at Tata 
Power-DDL. 
 
Tata Power-DDL looks forward for an enhanced and valuable contribution in the lives of 
communities by the company, create a win-win situation for all stakeholders and strives for 
achieving the milestones of sustainable development and inclusive growth.  
 
The company’s CSR policy, including overview of projects or programs undertaken or proposed 
to be undertaken, is provided on the Company website: https://www.tatapower-
ddl.com/images/policies/CSR%20POLICY%202018-19.pdf 
 
2. The Composition of the CSR Committee. 

Mr. Ajay Shankar– Chairman - Independent Director 
Mr. Arup Ghosh – Member- Director 
Mr. Minesh Shrikrishna Dave- Member- Director  

 
3. Average net profit of the company for last three financial years: ₹ 350.41 crore.  

 
4. Prescribed CSR Expenditure (two per cent of the amount as in item 3 as above): ₹ 7 crore 

 
5. Details of CSR spent during the financial year 2018-19. 

 
(a) Total amount spent for the financial year - ₹ 7.87 crore 
(b) Amount unspent, if any; NA 
(c) Manner in which the amount spent during the financial year is detailed below: 
 

6. In case the company has failed to spend the two per cent of the average net profit of the last 
three financial years or any part thereof, the company shall provide the reasons for not 
spending the amount in its board report:   NA 

 
 

https://www.tatapower-ddl.com/images/policies/CSR%20POLICY%202018-19.pdf
https://www.tatapower-ddl.com/images/policies/CSR%20POLICY%202018-19.pdf
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CSR Expenditure FY 2018-19 in ₹ (Reporting Framework) 

1 2 3 4 5 6 7 8 

S. 
No. 

CSR Project/ 
activity identified Sector 

Project/Programs Amount 
outlay 

(budget) 
project/ 

programs 
wise 

Amount Spent 
by Project/ 
Programs 

Cumulative 
expenditure 
spend upto 
reporting 

period 

Amount 
spent direct/ 

through 
implementin

g agency 
1. Local area or 
Others 1. Direct 

2. State District 2. Overheads 

1 

Women Literacy 
Program & Brand 
Ambassadors 
(Abha) 

(ii) North,North-West 
Delhi 

3,96,38,400 3,96,38,400 3,96,38,400 3,96,38,400 

2 Girl Child 
Counseling  (ii) North,North-West 

Delhi 11,62,000 11,62,000 11,62,000 11,62,000 

3 VT cum Tutorial 
program  (ii) North, North-West 

Delhi 
1,05,84,879 1,05,84,879 1,05,84,879 1,05,84,879 

4 Affirmative Action 
Program (ii) North, North-West 

Delhi 61,68,018 61,68,018 61,68,018 61,68,018 

5 Drug De – 
Addiction Camps (i) North, North-West 

Delhi 9,00,885 9,00,885 9,00,885 9,00,885 

6 Mobile Dispensary 
Services (i) North, North-West 

Delhi 
80,31,719.38 80,31,719.38 80,31,719.38 80,31,719.38 

7 Blood Donation 
Camps (i) North, North-West 

Delhi 
1,17,500.76 1,17,500.76 1,17,500.76 1,17,500.76 

8 

Safe drinking water 
provisions at Govt. 
schools & VT 
Centers 

(i) North, North-West 
Delhi 

4,84,960.1 4,84,960.1 4,84,960.1 4,84,960.1 

9 
Entrepreneurship-
SHG Training 
Program 

(ii) North, North-West 
Delhi 18,00,000 18,00,000 18,00,000 18,00,000 

10 

Support to MSSI / 
Support to 
Orphanages/ Old 
age homes 

(ii) North, North-West 
Delhi 2,450 2,450 2,450 2,450 

11 Support to VMK (i) North, North-West 
Delhi 1,95,875 1,95,875 1,95,875 1,95,875 

12 Energy Club (iv) North, North-West 
Delhi 

4,09,464.24 4,09,464.24 4,09,464.24 4,09,464.24 

13 Tree Plantation (iv) North, North-West 
Delhi 

1,08,581 1,08,581 1,08,581 1,08,581 

14 

Promoting 
Consumer 
Awareness (Safety 
Awareness – 
Nukkad Natak, 
Environment, 
Banners, Flex 
Etc.)/Socio 
economic profiling 
of JJ clusters: 
payments to  DU 

(ii) North, North-West 
Delhi 

20,40,879 20,40,879 20,40,879 20,40,879 

15 
Spoken English 
Program – at 
President’s Estate 

(ii) North, North-West 
Delhi 0 0 0 0 

16 
CSR Activities in 
BD Locations  Ranchi & Lucknow 4,50,000 4,50,000 4,50,000 4,50,000 
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CSR Expenditure FY 2018-19 in ₹ (Reporting Framework) 
1 2 3 4 5 6 7 8 

S. 
No. 

CSR Project/ 
activity identified Sector 

Project/Programs Amount 
outlay 

(budget) 
project/ 

programs 
wise 

Amount Spent 
by Project/ 
Programs 

Cumulative 
expenditure 
spend upto 
reporting 

period 

Amount 
spent direct/ 

through 
implementin

g agency 
1. Local area or 
Others 1. Direct 

2. State District 2. Overheads 

17 Cable Wire Kerala   66,46,330.48 66,46,330.48 66,46,330.48 66,46,330.48 

  Grand Total     7,87,41,942 7,87,41,942 7,87,41,942 7,87,41,942 
 
Responsibility Statement: Pursuant to the provisions of section 135 of the Companies Act, 2013 
read with the Companies (Corporate Social Responsibility Policy) Rules, 2014, Mr. Ajay Shankar, 
Independent Director, Chairman, CSR Committee, Mr. Arup Ghosh, Director, Member CSR 
Committee and Mr. Sanjay Kumar Banga, Chief Executive Officer, do confirm that the 
implementation and monitoring of CSR Policy, is in compliance with the CSR objectives and Policy 
of the company. 

 
 

 

 
  

sd/- 
Sanjay Kumar Banga 

(Chief Executive Officer) 
 

(DIN: 07785948) 
Delhi 

18th April 2019 

sd/- 
Arup Ghosh 

(Director) 
(Member, CSR Committee) 

(DIN: 06711047) 
Delhi 

18th April 2019 

sd/- 
   Ajay Shankar 

(Independent Director) 
(Chairman, CSR Committee) 

(DIN: 01800443) 
Delhi  

18th April 2019 
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ANNEXURE VI– RELATED PARTY TRANSACTIONS 
 

• Disclosure of particulars of contracts/arrangements entered into by the company with related 
parties referred to in section 188(1) of the Companies Act, 2013 including certain arm’s length 
transactions under third proviso thereto (FORM AOC-2) 

 
Details of contracts or arrangements or transactions not at arm’s length basis: NIL 
 

Details of material contracts or arrangement or transactions at arm’s length basis: 
 
 Sl. 
 No. 

Name(s) of 
the related 
party and 
nature of 
relationship 

Nature of 
contracts/ 
arrangements/ 
transactions 

Duration Salient terms including 
value 

Date (s) of 
approval 
by the 
Board 

Amount 
paid as 
advances, 
if any 

1 Tata Power 
Trading 
Company 
Limited  

Power 
Procurement 

 Both CLP and MPL 
power is being sourced 
through TPTCL as per 
the initial agreement 
between the parties 
executed on 
20/01/2009 (between 
Tata Power-DDL and 
TPTCL) and 
10/09/2009 (between 
Tata Power-DDL, 
TPTCL and MPL). The 
tariff of MPL is decided 
by the CERC while the 
tariff of CLP was 
determined under 
competitive bidding 
which applies to Tata 
Power-DDL. Both 
these PPAs are 
approved by the DERC 
which has also 

These 
were 
approved 
by the 
Audit 
Committee 

Nil 

Name(s) of 
the related 
party and 
nature of 
relationship 

Nature of 
contracts/ 
arrangements/ 
transaction 

Duration Salient 
terms 
including 
value 

Justification 
for entering 

Date (s) 
of 
approval 
by the 
Board 

Amount 
paid as 
advances
, if any 

Date on 
which the 
special 
resolution 
was 
passed in 
general 
meeting 
as 
required 
under first 
proviso to 
section 
188 

Nil Nil Nil Nil Nil Nil Nil Nil 
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 Sl. 
 No. 

Name(s) of 
the related 
party and 
nature of 
relationship 

Nature of 
contracts/ 
arrangements/ 
transactions 

Duration Salient terms including 
value 

Date (s) of 
approval 
by the 
Board 

Amount 
paid as 
advances, 
if any 

approved the trading 
margin applicable for 
TPTCL ₹ 70895.06 
lakh. 
 

 
 

         On behalf of the board of directors 
                                                                For Tata Power Delhi Distribution Limited  
 
 
    

                     Sd/-                                             Sd/- 
             Praveer Sinha                              Arup Ghosh 
                                Chairman and Director                          Director                       

                              (DIN: 01785164)                                 (DIN: 06711047) 
 

Delhi, 18th April 2019 
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Annexure   VII– EXTRACT OF ANNUAL RETURN 
 
Form No. MGT-9  
EXTRACT OF ANNUAL RETURN  
as on the financial year ended 31st March 2019 
[Pursuant to section 92(3) of the Companies Act, 2013 and rule 12(1) of the Companies 
(Management and Administration) Rules, 2014]  
 
I. REGISTRATION AND OTHER DETAILS:  
 

(i)  CIN : U40109DL2001PLC111526 
 

(ii)  Registration Date : 4th July 2001  
 

(iii)  Name of the Company:  : Tata Power Delhi Distribution Limited 
 

(iv)  Category / Sub-Category of the Company:   : Unlisted Public Limited Company 
Electricity Distribution  
 

(v)  Address of the Registered office and contact 
details: 

: NDPL House, Hudson Lines, Kingsway 
Camp, Delhi 110009.  
Tel: 011-66112222 
Fax: 011-27468042 
 

(vi)  Whether listed company Yes / No : No 
 

(vii)  Name, Address and Contact details of 
Registrar and Transfer Agent, if any 

: Alankit Assignments Limited,  
2E/21  Jhandewalan Extension    
New Delhi – 110055,  
Tel: 91-11-4254 1234. 
 

II. PRINCIPAL BUSINESS ACTIVITIES OF THE COMPANY  
 
All the business activities contributing 10 % or more of the total turnover of the company shall be 
stated:-  
 
Sl. 
No. 

Name and Description of main 
products / services 

NIC Code of the 
Product/ service 

% to total turnover of 
the company 

1  Sale of power  N.A.  97% 
 
III. PARTICULARS OF HOLDING, SUBSIDIARY AND ASSOCIATE COMPANIES  

S. 
No. 

Name and address of the 
company 

CIN/GLN Holding/ 
Subsidiary/ 
Associate 

% of 
Shares 
Held 

Applicable 
Section 

1 The Tata Power Company Limited 
Address:  
Bombay House 
24, Homi Mody Street 
Mumbai - 400 001 

L28920MH1919PLC000567 Holding 
Company 

51% 2(46) 

2 NDPL Infra Limited  
Address : 
Jeevan Bharati Tower # 1,  
10th Floor, 124,  
Connaught Circus,  
New Delhi -110001 

U40106DL2011PLC223982 Subsidiary 
Company 

100% 2(87) 
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IV. SHARE HOLDING PATTERN (Equity Share Capital Breakup as percentage of Total 
Equity) 
i) Category-wise Share Holding 
 
Category of 

Shareholders 
No. of Shares held at the beginning of the year                   

[As on 01-April-2018] 
No. of Shares held at the end of the year 
              [As on 31-March-2019] 

% 
Chan

ge 
durin
g the       
year  

   

 

 
Demat Physical Total % of 

Total 
Shares 

Demat Physical Total % of 
Total 

Shares 
 

A. Promoters                    
(1) Indian             
a) Individual/ HUF 0 10 10 0 0 10 10 0 0  
b) Central Govt 0 0 0 0 0 0 0 0 0  
c) State Govt(s) 270479994 2 270479996 

 
49 270479994 2 270479996 

 
49 0  

d) Bodies Corp. 281519994 0 281519994 51 281519994 0 281519994 51 0  
e) Banks / FI 0 0 0 0 0 0 0 0 0  
f) Any other 0 0 0 0 0 0 0 0 0  
Sub Total (A) (1) 551999988 

 
12 552000000 

 
100 551999988 

 
12 552000000 

 
100 0  

(2) Foreign           
a) NRI Individuals 0 0 0 0 0 0 0 0 0  
b) Other 
Individuals 

0 0 0 0 0 0 0 0 0  

c) Bodies Corp. 0 0 0 0 0 0 0 0 0  
d)  Banks//FI           
e) Any other 0 0 0 0 0 0 0 0 0  
Sub Total (A) (2) 0 0 0 0 0 0 0 0 0  

Total shareholding 
of Promoter (A) = 
(A)(1)+(A)(2) 
 

551999988 
 

12 552000000 
 

100 551999988 
 

12 552000000 
 

100 0 

 

B. Public 
Shareholding 
 

         
 

1. Institutions           
a) Mutual Funds 0 0 0 0 0 0 0 0 0  
b) Banks / FI 0 0 0 0 0 0 0 0 0  
c) Central Govt 0 0 0 0 0 0 0 0 0  
d) State Govt(s) 0 0 0 0 0 0 0 0 0  
e) Venture Capital 
Funds 

0 0 0 0 0 0 0 0 0  
 

f) Insurance 
Companies 

0 0 0 0 0 0 0 0 0  

g) FIIs 0 0 0 0 0 0 0 0 0  
 

0 0 0 0 0 0 0 0 0  
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Category of 
Shareholders 

No. of Shares held at the beginning of the year                   
[As on 01-April-2018] 

No. of Shares held at the end of the year 
              [As on 31-March-2019] 

% 
Chan

ge 
durin
g the       
year  

   

 

 
Demat Physical Total % of 

Total 
Shares 

Demat Physical Total % of 
Total 

Shares 
 

h) Foreign Venture 
Capital Funds  

i) Others (specify) 0 0 0 0 0 0 0 0 0  
Sub-total (B)(1):- 0 0 0 0 0 0 0 0 0  
1. Non-

Institutions 
 

         
 

a) Bodies Corp.           
i) Indian 0 0 0 0 0 0 0 0 0  
ii) Overseas 0 0 0 0 0 0 0 0 0  
b) Individuals 0 0 0 0 0 0 0 0 0  
i) Individual 
shareholders 
holding nominal 
share capital upto 
₹ 1 lakh 

0 
 

0 
 

0 
 

0 
 

0 
 

0 0 0 0  

 

 
 

ii) Individual 
shareholders 
holding nominal 
share capital in 
excess of ₹ 1 lakh 

0 
 

0 
 

0 
 

0 
 

0 
 

0 0 0 0 
 

 

 

 
 

c) Others (specify) 0 0 0 0 0 0 0 0 0  
Sub-total (B)(2):- 0 

 
0 
 

0 
 

0 
 

0 
 

0 0 0 0 
  

Total Public 
Shareholding 
(B)=(B)(1)+ 
(B)(2) 

0 0 0 0 0 0 0 0 0 

 

C. Shares held by 
Custodian for GDRs 
& ADRs 

0 0 0 0 0 0 0 0 0  

 
Grand Total 
(A+B+C) 

551999988 
 

12 552000000 
 

100 551999988 
 

12 552000000 
 

100 0  

 
(ii) Shareholding of Promoters 
 
Sl 
No. 
 

Shareholder’s 
Name 
 

Shareholding at 
the beginning 

of the year 

  Shareholding at 
the end of the 
Year 

   

  No. of 
Shares 
 

% of 
total 
Shares 
of the 
company 
 

%of Shares 
Pledged / 
encumbere
d 

to total 
shares 

No. of 
Shares 
 

% of 
total 
Shares 
of the 
compan
y 

 

%of Shares 
Pledged / 
encumbered 
to total 
shares 
 

% 
change 
in 
share 
holding 
during 
the year 

1 The Tata 
Power 

281520000 51% Nil 281520000 51% Nil Nil 
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Company 
Limited 

2 Delhi Power 
Company 
Limited 

270480000 49% Nil 270480000 49% Nil Nil 

 Total 552000000 100% Nil 552000000 100% Nil Nil 
 
 
 (iii) Change in Promoters’ Shareholding (please specify, if there is no change): NO CHANGE 
 

Sl. 
No. 
 

 Shareholding at 
the beginning 
of 
the year 

 Cumulative 
Shareholding 
during the 
year 
 

 

  No. of shares % of total 
shares of 
the 
company 

No. of shares % of total 
shares of 
the 
company 
 

1 At the beginning of the year 552000000 100 552000000 100 
2 Date wise Increase/ decrease in 

Promoters Shareholding during the year 
specifying the reasons for 
increase/decrease (e.g.) 

Nil Nil Nil Nil 

3 Allotment/transfer/bonus/sweat equity 
etc): 

Nil Nil Nil Nil 

4 At the end of the year 552000000 100 552000000 100 
 
(iv) Shareholding Pattern of top ten Shareholders (other than Directors, Promoters and 
Holders of GDRs and ADRs): NOT APPLICABLE 
 

Sl. 
No. 
 

 Shareholding 
at the 
beginning of 
the year 

 Cumulative 
Shareholding 
during the 
Year 

 

1 For Each of 
the Top 10 
Shareholders 

No. of shares % of total 
shares of the 
company 

No. of shares % of total 
shares of the 
company 

2 At the 
beginning of 
the year 

N.A. N.A. N.A. N.A. 

3 Date wise 
Increase / 
Decrease in 
Share holding 
during the year 
specifying the 
reasons for 
increase / 
decrease (e.g. 
allotment / 
transfer/bonus 
/sweat equity etc): 

N.A. N.A. N.A. N.A. 

4 At the End of 
the year ( or on 
the date of 
separation, if 
separated 
during the year) 
 

N.A. N.A. N.A. N.A. 
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(v) Shareholding of Directors and Key Managerial Personnel: 
Sl. 
No. 
 

 Shareholding at 
the beginning of 
the year 
 

 Cumulative 
Shareholding 
during the 
year 
 

 

1 For Each of 
the Directors 
and KMP 

No. of shares % of total 
shares of the 
company 

No. of shares % of total 
shares of the 
company 

2 At the 
beginning of 
the year 

3 Nil 3 Nil 

3 Date wise 
Increase / 
Decrease in 
Share holding 
during the year 
specifying the 
reasons for 
increase / 
decrease (e.g. 
allotment / 
transfer / bonus 
/ sweat equity 
etc): 

Nil Nil Nil Nil 

4 At the End of 
the year  

3 Nil 3 Nil 

 
V. INDEBTEDNESS 
 
Indebtedness of the Company including interest outstanding/ accrued but not due for payment 

                            (Amount in ₹) 
  Secured Loans  Unsecured Loans Deposits Total Indebtedness 

Indebtedness at the beginning 
of         

the financial year        
i) Principal Amount 24,694,131,524        3,012,755,465           27,706,886,989  
ii) Interest due but not paid                      -                            -                                 -    
iii) Interest accrued but not due         24,804,812                          -                    24,804,812  
Total (i+ii+iii) 24,718,936,336        3,012,755,465           -           27,731,691,801  
Change in Indebtedness during         
the financial year        
• Addition 10,351,200,855        5,850,000,000           16,201,200,855  
• Reduction    6,324,113,492        6,422,687,909           12,746,801,401  
Net Change    4,027,087,363          (572,687,909)          -             3,454,399,454  
Indebtedness at the        
end of the financial year        
i) Principal Amount 28,688,344,409        2,440,067,556           31,128,411,966  
ii) Interest due but not paid                      -                            -                                 -    
iii) Interest accrued but not due         57,679,290                          -                    57,679,290  
Total (i+ii+iii) 28,746,023,699        2,440,067,556           -           31,186,091,256  

Notes:- 
The difference between opening CC and closing CC has been shown as addition/reduction, 
whichever is applicable. 
Opening Interest accrued has been shown as reduction. 
Closing Interest accrued has been shown as addition. 
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VI. A. REMUNERATION TO MANAGING DIRECTOR, WHOLE TIME DIRECTOR AND/OR 
MANAGER 
                                                                                                                                          (in ₹) 

Sl. 
no. 

Particulars of 
Remuneration 
 

NAME OF THE 
MD/WTD/MANAGER 

Total Amount 

  Mr. Praveer Sinha 
Chief Executive Officer and 
Managing Director 
(upto 30th April 2018) 

Total 

1.  Gross salary 
(a) Salary as per provisions 
contained in section 17(1) of 
the Income-tax Act, 1961 

 -  - 

(b) Value of perquisites u/s 
17(2) Income-tax Act, 1961 

- - 

(c) Profits in lieu of salary 
under section 17(3) Income tax 
Act, 1961 

Nil Nil 

2.  Stock option Nil Nil 
3.  Sweat equity Nil Nil 
4.  Commission 

-as % of profit 
- others, specify 

Nil Nil 

5.  Others, please 
specify*(Deputation Pay and 
other benefits) 

 1,39,95,626/-  1,39,95,626/- 

 Total  1,39,95,626/-  1,39,95,626/- 
 
 
VI. B. REMUNERATION TO OTHER DIRECTORS 

 
DISCLOSURE OF REMUNERATION PAID TO DIRECTORS 
 
Disclosure regarding receipt of commission by a director from the holding or subsidiary of a 
company, in which such person is a managing or whole time director: Mr. Praveer Sinha, Chairman 
of Tata Power Delhi Distribution Limited (Tata Power-DDL) receives commission from The Tata 
Power Company Limited (holding company). 
 
Remuneration of Directors: 
 
Directors take no commission from the venture. Except for the nominated woman director                 
Ms. Satya Gupta, no other Tata Power nominee director on the board draws any sitting fee nor 
commission from Tata Power-DDL. 
 
Non Executive Directors (NEDs) (except Mr. Praveer Sinha, Mr. Anil Sardana,  Mr. Arup Ghosh, Mr. 
Minesh Shrikrishna Dave, Mr. Ramesh Narayanswamy Subramanyam) were paid remuneration by 
way of Sitting Fees of ₹ 75000/- (Rupees Seventy Five Thousand only) per meeting of the board, ₹ 
75000/- (Rupees Seventy Five Thousand only) per meeting of the independent directors’, ₹ 50,000/- 
per meeting for Audit committee, ₹ 50,000/- per meeting for Nomination and Remuneration 
committee, ₹ 30,000/- per meeting for Corporate Social Responsibility Committee.  
 
Vide W.P. (C) No. 8190/2015 - Sandeep Tiwari vs. GNCTD & Ors, the high court by the judgment 
dated 04.08.2016 had quashed the appointment of the nominee directors of DPCL appointed by the 
GoNCTD on the board of DISCOMs. Hence, Mr. Sanjeev Singh, Mr. Prem Prakash, Mr. Arun Kumar 
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Garg, Mr. Sudhir Mohan Varma and Mr. Anjani Kumar Sharma, who were earlier directors of the 
company, were no longer on the board. Shri Sudhir Mohan Varma, former director, aged 62 years, 
passed away on 3rd December, 2017. 
 
During the period under review 4 Board meetings, 4 Audit Committee Meetings, 2 Corporate Social 
Responsibility committee meetings and 1 Nomination and Remuneration committee meeting were 
held. None of the NEDs had any pecuniary relation or transactions with the company other than 
mentioned below. 

                                                                                                                                  (in ₹) 

Tata Power Delhi Distribution Limited 

Detail of sitting fees paid to Directors during the period from  
01.04.2018 to 31.03.2019 

S. No. Name of Directors Fee Amount 

1 Mr. Nawshir Mirza 
              

6,25,000/- 

2 Ms. Satya Gupta 
              

2,25,000/- 

3 Mr. Amar Jit Chopra 
              

5,75,000/- 

4 Mr. Ajay Shankar 
              

5,60,000/- 

5 Ms. Shalini Singh 
                  

75,000/-  
  Total 20,60,000/- 

 
Consultancy fees paid to directors for FY 2018-19: 

1. Mr. Arup Ghosh                                    ₹ 60,87,620/- 
2. Ms. Satya Gupta (w.e.f. 18.07.2018)    ₹ 38,21,659/-  

 
VI. C. REMUNERATION TO KEY MANAGERIAL PERSONNEL OTHER THAN MD/MANAGER/ 
WTD: Remuneration Details of Mr. Praveer Sinha who was Chief Executive Officer & 
Managing Director (upto 30th April 2018) is given in VI. A above. 
                                                                                                                                               (in ₹) 

S.No Particulars of 
Remuneration 
Key Managerial Personnel 

Key Managerial Personnel 

  Company 
Secretary 

 
Mr. Ajay 
Kalsie 

CFO 
 
 

Mr. Ajay 
Kapoor 

(upto 30th 
April 2018) 

CFO 
 
 

Mr. Hemant 
Goyal 

(w.e.f. 1st May 
2018) 

CEO 
 
 

Mr. Sanjay 
Kumar Banga 
(w.e.f. 1st May 

2018) 

Total 

1.  Gross salary 
(a) Salary as per provisions 
contained in section 17(1) 
of the Income-tax Act, 1961 

74,43,576/-  707,295/- 75,05,282/- - 1,56,56,153/- 

2.  (b) Value of perquisites u/s 
17(2) Income-tax Act, 1961 
(c) Profits in lieu of salary 
under section 17(3) 
Income- tax Act, 1961 

39,600/-  - - - 
 

39,600/- 



                                   

63 

 

  
VII. PENALTIES/PUNISHMENT/COMPOUNDING OF OFFENCES: NIL 

Type Section of the 
Companies Act 

Brief 
Description 

Details of Penalty / 
Punishment/ 
Compounding fees 
imposed Authority 

Authority 
[RD / NCLT/ 
COURT] 
 

Appeal 
made, if 
any  
(give 
Details)  

A. Company 
Penalty 
 

Nil Nil Nil Nil Nil 

Punishment 
 

Nil Nil Nil Nil Nil 

Compounding Nil 
 

Nil Nil Nil 
 

Nil 

B. Directors 
Penalty 
 

Nil Nil Nil Nil Nil 

Punishment 
 

Nil Nil Nil Nil Nil 

Compounding 
 

Nil Nil Nil Nil Nil 

C. Other Officers in Default  
Penalty 
 

Nil Nil Nil Nil Nil 

Punishment  
 

Nil Nil Nil Nil Nil 

Compounding 
 

Nil Nil Nil Nil Nil 

   On behalf of the board of directors 
                                                          For Tata Power Delhi Distribution Limited     

                      
 
 
                                                     Sd/-                                             Sd/- 

            Praveer Sinha                                           Arup Ghosh 
                         Chairman and Director                                  Director                       

                           (DIN: 01785164)                                     (DIN: 06711047) 
 

Delhi, 18th April 2019 
 
 
 
 
 
 
 
 
 

3.  Stock option Nil Nil Nil Nil Nil 
4.  Sweat equity Nil Nil Nil Nil Nil 
5.  Commission 

-as % of profit 
- others, specify 

Nil Nil Nil Nil Nil 

6.  Others, please specify 
*(Deputation Pay and 
other benefits) 

Nil Nil Nil 89,52,863/- 89,52,863/- 

 Total 74,83,176/- 7,07,295/- 75,05,282/- 89,52,863/- 2,46,48,616/- 
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ANNEXURE VIII– SECRETARIAL AUDIT REPORT 
 

Form No. MR-3 
SECRETARIAL AUDIT REPORT 

For the Financial Year ended 31st March 2019 
 

[Pursuant to section 204(1) of the Companies Act, 2013 and rule no.9 of the Companies 
(Appointment and Remuneration of Managerial Personnel) Rules, 2014] 

 
To, 
The Members, 

           Tata Power Delhi Distribution Limited  
NDPL House,  
Hudson Lines, Kingsway Camp, 
Delhi 110 009 
 
We have conducted the secretarial audit of the compliance of applicable statutory provisions 
and the adherence to good corporate practices by Tata Power Delhi Distribution Limited 
having CIN U40109DL2001PLC111526 (hereinafter called the company). Secretarial Audit 
was conducted in a manner that provided us a reasonable basis for evaluating the corporate 
conducts/statutory compliances and expressing my opinion thereon. 
 
Based on our verification of Tata Power Delhi Distribution Limited’s books, papers, 
minute books, forms and returns filed and other records maintained by the company and 
also the information provided by the company, its officers, agents and authorized 
representatives during the conduct of secretarial audit, we hereby report that in our opinion, 
the company has, during the audit period covering the financial year ended on 31st March 
2019 complied with the statutory provisions listed hereunder and also that the company has 
proper board processes and compliance mechanism in place to the extent, in the manner 
and subject to the reporting made hereinafter. 
 
We have examined the books, papers, minute books, forms and returns filed and other 
records maintained by Tata Power Delhi Distribution Limited (“the company”) for the 
financial year ended on 31st March 2019 according to the provisions of: 
 

i. The Companies Act, 2013 (the Act) and the rules made thereunder; 
ii. The Securities Contracts (Regulation) Act, 1956 (‘SCRA’) and the rules made 

thereunder; Not Applicable 
iii. The Depositories Act, 1996 and the Regulations and Bye-laws framed thereunder;  
iv. Foreign Exchange Management Act, 1999 and the rules and regulations made 

thereunder to the extent of Foreign Direct Investment, Overseas Direct Investment 
and External Commercial Borrowings;  
The company has complied with the provisions, rules & regulations of FEMA 
to the extent applicable. The company is not having any FDI, ODI and ECB.  
 

v. The following Regulations and Guidelines prescribed under the Securities and 
Exchange Board of India Act, 1992 (‘SEBI Act’) including any statutory modification 
or re-enactment thereof:- 
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a. The Securities and Exchange Board of India (Substantial Acquisition of Shares 
and Takeovers) Regulations, 2011; Not Applicable 

b. The Securities and Exchange Board of India (Prohibition of Insider Trading) 
Regulations, 1992; Not Applicable 

c. The Securities and Exchange Board of India (Issue of Capital and Disclosure 
Requirements) Regulations, 2009; Not Applicable 

d. The Securities and Exchange Board of India (Employee Stock Option Scheme 
and Employee Stock Purchase Scheme) Guidelines, 1999;  
Not Applicable 

e. The Securities and Exchange Board of India (Issue and Listing of Debt 
Securities) Regulations, 2008; Not Applicable 

f. The Securities and Exchange Board of India (Registrars to an Issue and Share 
Transfer Agents) Regulations, 1993 regarding the Companies Act and dealing 
with client; Not Applicable 

g. The Securities and Exchange Board of India (Delisting of Equity Shares) 
Regulations, 2009;  Not Applicable and 

h. The Securities and Exchange Board of India (Buyback of Securities) 
Regulations, 1998; Not Applicable 
 

vi   The company has also complied with various provisions of Electricity Laws,  Labour 
Laws, Environment Laws and related laws to the extent applicable to the company. 

 
We have also examined compliance with the applicable clauses of the following: 

i. Secretarial Standards issued by The Institute of Company Secretaries of India: 
Secretarial Standard-1 on the Meetings of the Board of Directors and Secretarial 
Standard-2 on General Meetings. 

ii. The Listing Agreements entered into by the Company with Stock Exchange(s), if 
applicable; Not Applicable 

 
During the period under review, the Company has complied with the provisions of the Acts, 
Rules, Regulations, Guidelines, Standards, etc. as aforesaid. 
 
We further report that 
The Board of Directors of the Company is duly constituted with proper balance of Non-
Executive Directors, Woman Director and Independent Directors. The changes in the 
composition of the Board of Directors that took place during the period under review were 
carried out in compliance with the provisions of the Act. Adequate notice is given to all 
directors to schedule the Board Meetings, agenda and detailed notes on agenda were sent 
at least seven days in advance, and a system exists for seeking and obtaining further 
information and clarifications on the agenda items before the meeting and for meaningful 
participation at the meeting. Majority decision is carried through while the dissenting 
members’ views are captured and recorded as part of the minutes. 
 
We further report that there are adequate systems and processes in the company 
commensurate with the size and operations of the company to monitor and ensure 
compliance with applicable laws, rules, regulations and guidelines. 
 
We further report that during the audit period the company had no significant events or 
actions which are having a major bearing on the Company’s Affairs in pursuance of the 
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above referred laws, rules, regulations, guidelines, standards, etc. referred to above, except 
as under: 
 
The company has redeemed 12% Cumulative Redeemable Preference Shares of Rs. 
500,00,00,000/- (Rupees Five Hundred Crore only).  

 
 

for Siddiqui & Associates 
                                                       Company Secretaries 

 
Sd/- 

Place: New Delhi                                                                                    K.O.SIDDIQUI 
Date:  03rd April 2019                                                                                    FCS 2229 ; CP 1284 
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Shareholder Information 
 
To, 
Company Secretary, 
Tata Power Delhi Distribution Limited 
NDPL House, Hudson Lines, 
Kingsway Camp, Delhi - 110009 
 

Updation of Shareholder Information 
 
I/We request you to record the following information against our Folio No.: 
 
General Information: 
 
Folio No.: 
 

 

Name of the first named Shareholder: 
 

 

PAN: * 
 

 

CIN/ Registration No.: *(applicable to Corporate Shareholders) 
 

 

Tel No. with STD Code: 
 

 

Mobile No.:  
 

 

Email Id: 
 

 

*Self attested copy of the document(s) enclosed 
 
Bank Details: 
IFSC: 
(11 digit) 
 

MICR: 
(9 digit) 
 

Bank A/c Type:  
 

Bank A/c No.: * 

Name of the Bank: 
 
 
Bank Branch Address: 
 
 
 
 
 
 
 
* A blank cancelled cheque is enclosed to enable verification of bank details 
I/We hereby declare that the particulars given above are correct and complete. If the transaction is delayed because of 
incomplete or incorrect information, I/we would not hold the Company/RTA responsible. I/We undertake to inform any 
subsequent changes in the above particulars as and when the changes take place. I/We understand that the above 
details shall be maintained by you till I/we hold the securities under the above mentioned Folio No. 
 
Place: 
Date: 

_________________________ 
Signature of Sole/ First holder 
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ATTENDANCE SLIP 
 

TATA POWER DELHI DISTRIBUTION LIMITED 
Registered Office : NDPL HOUSE, HUDSON LINES, KINGSWAY CAMP, DELHI 110009 

CIN: U40109DL2001PLC111526  
 
PLEASE FILL ATTENDANCE SLIP AND HAND IT OVER AT THE ENTRANCE OF THE MEETING HALL 

(Joint shareholders may obtain additional slip at the venue of the meeting) 
 

Dp id*  Folio No  
Client id*  No of Shares   
 
NAME AND ADDRESS OF THE SHAREHOLDER 
 
I have recorded my presence at the eighteenth Annual General Meeting of the members of Tata 
Power Delhi Distribution Limited held on Friday, the 17th May 2019 at 12:00 noon at TPDDL 
Smart Grid Lab, Dr. K.N. Katju Marg, Sector - 15, Rohini, adjacent to RG-05 Grid, Delhi – 
110085. 
 
 
*Applicable for investors holding shares in electronic form 
-------------------------------------------------------------------------------------------------------------------------------- 

PROXY FORM 
[Pursuant to section 105(6) of the Companies Act, 2013 and rule 19(3) of the Companies 

(Management and Administration) Rules, 2014] 
 

 TATA POWER DELHI DISTRIBUTION LIMITED 
Registered Office : NDPL HOUSE, HUDSON LINES, KINGSWAY CAMP, DELHI 110009 

CIN: U40109DL2001PLC111526 
 

Name of the 
member(s) 

 e-mail Id : 
 

 

Registered address  Folio No/*Client Id :  

  *DP Id :  
 
I/We, being the member(s) of _______________ shares of TATA POWER DELHI 
DISTRIBUTION LIMITED, hereby appoint: 
1) ______________of_______________ having e-mail id -------------------------------------or failing 
him 
2) ______________of_______________ having e-mail id -------------------------------------or failing 
him 
3) ______________of_______________ having e-mail id--------------------------------------------------- 
 
and whose signature(s) are appended below as my/our proxy to attend and vote (on a poll) for 
me/us and on my/our behalf at the eighteenth Annual General Meeting of the members of Tata 
Power Delhi Distribution Limited held on Friday, the 17th May 2019 at 12:00 noon at TPDDL 
Smart Grid Lab, Dr. K.N. Katju Marg, Sector - 15, Rohini, adjacent to RG-05 Grid, Delhi – 
110085 and at any adjournment thereof in respect of such resolutions as are indicated below: 
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** I wish my above Proxy to vote in the manner as indicated in the box below: 
 

Sl 
Resolution 
No  

Description of Resolutions  FOR  AGAINST 

Ordinary Business   
1.  Adoption of: 

(a) the audited standalone financial statements of the 
company for the financial year ended 31st March 2019 
together with the reports of the board of directors and 
the auditors thereon. 

(b) the audited consolidated financial statements of the 
company for the financial year ended 31st March 2019 
together with the reports of the auditors thereon. 

  

2.  Declaration of a dividend on equity shares for the financial 
year ended 31st March 2019. 

  

3.  Appointment of director in place of Mr. Arup Ghosh (DIN: 
06711047), who retires by rotation and is eligible for                        
re-appointment. 

  

4.  Re-appointment of Statutory Auditors of the Company. 
 

  

Special Business   
5.  Appointment of Ms. Satya Gupta (DIN: 08172427) as a 

director  
 

  

6.  Ratification of remuneration payable to M/s Ramanath Iyer & 
Co., Cost Accountants. 
 

  

 
Signed this..................... day of..................2019 

 
Affix 

revenue 
stamp 

 
(Signature of shareholder)   
(Signature of first proxy holder) 
(Signature of second proxy holder)  
(Signature of third proxy holder) 
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Notes: 

(1) This form of proxy in order to be elective should be duly completed and deposited 
at the Registered Office of the Company not less than 48 hours before the 
commencement of the meeting. 

(2) A Proxy need not be a member of the company. 
(3) A person can act as a proxy on behalf of members not exceeding fifty and holding in the 

aggregate not more than 10% of the total share capital of the Company carrying voting 
rights. A member holding more than 10% of the total share capital of the Company 
carrying voting rights may appoint a single person as proxy and such person shall not act 
as a proxy for any other person or shareholder. 

(4) ** This is only optional. Please put a ‘X’ in the appropriate column against the resolutions 
indicated in the Box. If you leave the ‘For’ or ‘Against’ column blank against any or all the 
resolutions, your Proxy will be entitled to vote in the manner as he/she thinks appropriate. 

(5) Appointing a proxy does not prevent a member from attending the meeting in person if he 
so wishes. 

(6) In the case of joint holders, the signature of any one holder will be sufficient, but names of 
all the joint holders should be stated. 
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Route-map to the venue of the Eighteenth Annual General Meeting: 

TPDDL Smart Grid Lab, Dr. K.N. Katju Marg, Sector - 15, Rohini, 
adjacent to RG-05 Grid, Delhi - 110085 
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